Merry Christmas 


and a 


McLaughlin public library 


Happy IVcw Year 

To all our Union Members 
and their families 

from your Executive 3 Editor and Staff 



TflDB 


SNT HIT VINO ‘YUVTIFO 
‘MS iosva 59 
Mavnan onena yavuso 


S -I—y—a I -W r~V/- \r AcVacl i J Jiltiud VttVUSU 

•JiiiXjyjiuAu 


VOLUME 39 NUMBER 21 


OSHAWA, ONTARIO 


DECEMBER 18, 1980 


President’s Report 




By TED MURPHY 

This is the last edition of The 
Oshaworker until after the New 
Year. I would like to wish all mem¬ 
bers and their families of Local 222 a 
Merry Christ- 
mmm mas and a Happy 

New Year. The 
Labour Rela- 
M .JJI tions Depart- 
^ "’* T ’ TSfJ ment in the Car 
„ -yjt f Assembly Plants 
W " S8RE are on a su«- 
£ pensionsprec.lt 
■k. -’■jaf seems that they 

™ are again not 

Hk checking all'heir 

facts and in a lot 
of cases have been wrong and had to 
resolve the suspensions and dis¬ 
charges. 

Brother Bennett our Plant Chair¬ 
man has been doing an excellent job 
in resolving these cases, but he has a 
problem with Peter Hendricks who 
does not know the Collective 
Agreement and seems to get his jol¬ 
lies out of suspending people. He 
certainly has not had the Christmas 


“A” Body 
Paint Shop 
and 

Hardware 

By RICK MCEACHERN 
Zone 59 Committeeman 

I would like to wish everyone 
working in Zone 59 and their families 
a Merry Christmas and a safe and 
prosperous New Year. I want to see 
everyone back 
safe and sound 
after the holi¬ 
days. I feel that 
rather than 
criticizing our 
Union in the 
Local papers like 
some individuals 
have been doing 
SH| recently, we 
should be count¬ 
ing our bless¬ 
ings, especially at this time of year. 

To be members of such a great 
Union as the UAW and to enjoy the 
wages and benefits that have been 
gained for us over the years, let us 
think about those less fortunate than 
ourselves who do not have the sec¬ 
urity of a job to go back to after the 
holidays and be thankful for the 
things we do have. 


spirit. I guess Scrooge would be a 
better name for him. 

Below is a breakdown on the eligi¬ 
bility of Christmas holiday period: 

GUIDELINES REGARDING 
ELIGIBILITY FOR HOLIDAY PAY 
FOR THE CHRISTMAS HOLIDAY 
PERIOD DECEMBER 24,25,26, 

29,30,31,1980 and JANUARY 1 & 

2,1981 

These guidelines have been pre¬ 
pared as an assistance in determining 
an employee s eligibility for pay for 
the holidays which make up the 
above Christmas Holiday Period. It 
must be noted that these guidelines 
are not an expression of agreements 
between the company and the Un¬ 
ion. In cases where a dispute arises 
regarding an employee’s eligibility, 
such issues can only be resolved 
based on the language as expressed 
in the provisions of the Master 
Agreement. 

BASIC QUALIFYING 
PROVISIONS 

An employee must work his last 
scheduled work day before the 
Christmas Holiday Period and the 
next scheduled work day after the 
Christmas Holiday Period to qualify 
for holiday pay for the entire holiday 
period. 

The next scheduled work day after 
the Christmas Holiday Period is 
Monday, January 5, 1981. 

Failure to work either his last 
scheduled work day prior to or the 
next scheduled work day after each 
Christmas Jloliday Period will-dis¬ 
qualify the employee for the two 
holidays in the Christmas Holiday 
Period which follow or precede such 
scheduled work day. 

(1) If an employee fails to work on 
his last scheduled work day prior to 
the holiday period but works on the 
first scheduled work day after the 
holiday period, he will be dis¬ 
qualified for holiday pay for Wed¬ 
nesday, December 24, 1980 and 
Thursday, December 25, 1980. 

(2) If an employee fails to work the 
first scheduled work day after the 
holiday period but works his last 
scheduled work day prior to the holi¬ 
day period, he will be disqualified for 
holiday pay for Thursday, January 1, 
1981 and Friday, January 2, 1981. 

(3) If an employee fails to work his 
last scheduled work day prior to the 
holiday period and the next 
scheduled work day after the holiday 
period, he will be disqualified for all 
the holidays in the Christmas Holi¬ 
day Period. 

Layoff 

An eligible employee who works 
in the second work week prior to the 


GENERAL MOTORS 
UNIT 

REGULAR MEETING 

THURSDAY, DECEMBER 1ft, 1980 
7:30 P.M. 

UAW HALL 


week in which the Christmas Holi¬ 
day Period begins (i.e. December 8 
through 12, 1980) and who is sub¬ 
sequently laid off in a reduction in 
force is eligible for pay for all the 
holidays in the Christmas Holiday 
Period irrespective of date of recall. 
Acquiring Seniority 

If an employee’s 90th day falls 
within the Christmas Holiday 
Period, he will qualify for holiday 
pay for the 90th credited day and the 
remaining holidays of the period 
(provided he otherwise meets the 
eligibility requirements applicable to 
a seniority employee). 

Acceptance of Work on Holidays 

An otherwise eligible employee 
who declines an offer to work on a 
holiday remains eligible for holiday 
pay. 

An otherwise eligible employee 
who accepts work for a holiday(s), 
but does not work, is not eligible for 
holiday pay for that holiday, un¬ 
less he has reasonable cause for fail¬ 
ing to report for and perform such 
work. 

Bereavement, Jury Duty, Scheduled 
Paid Personal Holidays And Leave of 
Absence for Vacation 

An otherwise eligible employee 
who does not work during the week 
in which the December 24,25 and 26, 
1980 holidays fall but who qualifies 
for pay pursuant to the Bereave¬ 
ment, Jury Duty, or Scheduled Paid 
Personal Holiday provisions of the 
Master Agreement or an employee 
approved for Leave of Absence for 
Vacation purposes, will be consi¬ 
dered as having satisfied the 
requirement of working for the pur¬ 
pose of determining eligibility for 
holiday pay. 

Death 

An employee who dies during the 
Christmas Holiday Period, and who 
otherwise was eligible will be consi¬ 
dered as qualified for holidays up to 
and including the date of death. 
Retirement 

An employee who retires as of 
January 1, 1981, and who is other¬ 
wise eligible for holiday pay for those 
holidays falling in the Christmas 
Holiday Period up to and including 
December 31, 1880, will receive 
holiday pay for &ch holidays. 
Leaves of Absence 

(1) An eligible employee whose 
leave of absence terminates during 
the Christmas Holiday Period, and 
who reports to work on the next 
scheduled work day after the 
Christmas Holiday Period, will be 
eligible for holiday pay beginning 
with the first holiday the employee 
would otherwise have worked and 




Oil Plant 
Chairman 
Report 


By PHIL BENNETT 
Plant Chairman 

HIRING PROGRAM OVER 

The hiring program in GM in 
Oshawa is over. The company has 
hired approximately 1100 new 
employees since the beginning of last 
September. 

OVERTIME SCHEDULED 

The Company notified the Union 
that they were scheduling the follow¬ 
ing Saturdays before the Christmas 
Holidays: “B’^Body — December6, 
Band 20, “A” Body — December6 
and 20. 

SUSPENSIONS AND 

DISCHARGES INCREASE 
IN THE PLANT 

Suspensions and discharges are on 
the increase throughout the plant. In 
the week commencing November 
24th through November 28th, the 
company suspended or discharged 
approximately 25 employees for var¬ 
ious reasons. All suspensions, three 
days or more, go to the third step of 
the grievance procedure auto¬ 
matically, as well as all discharges, 
unless they are resolved in the plant 
prior to the third step meeting. 

The chairman’s step of the grie¬ 
vance procedure is step three. As 
you can imagine, I spent most of the 
above mentioned week in the Labour 
Relations Boardroom representing 
qur members who were either sus¬ 
pended or discharged. The Union 
was successful in resolving the 
majority of these cases at the third 
step of the grievance procedure. 

FOREMAN HITS 
HOURLY EMPLOYEE 

A foreman in the “A” chassis 
plant hit one of his employees in the 
face. The company admitted that the 
foreman was guilty and decided to 
give the foreman a two or three day 
penalty. If an hourly rated employee 
hits a supervisor, the employee 
would either be suspended for 30 
days, or in most cases, discharged. 


each holiday thereafter in the 
Christmas Holiday Period. 

(2) Sick leave qualifying date for 
December 24, 25 , 26, 1980 is the 
complete shift of December 12,1980. 
Sick leave qualifying date for De¬ 
cember 29, 30, 31 and January 1 and 
2, 1981 is the complete shift of De¬ 
cember 19, 1980. 


Right now there is a case waiting to 
be heard at the fourth step of the 
grievance procedure where one of 
our members, from parts and ser¬ 
vice, ' is discharged for allegedly 
pushing a foreman. This employee 
has approximately 28 years service 
with GM. As you can see General 
Motors still has two sets of rules, one 
for the supervisors and one for the 
employees. 

My Vice-Chairman John Caines 
and I had a meeting with Mr. Rodney 
Andrew, the Personnel Director for 
Canada, in the main office on Wil¬ 
liam Street on Friday, December 
5th, over this foreman hitting one of 
- our members. Mr. Andrew assured 
me that he would personally investi¬ 
gate this situation himself and get 
back to me very shortly. I told Mr. 
Andrew that this foreman is not cap¬ 
able of supervising any employee, 
and that I, as chairman, intend to 
make sure that none of our members 
will be subjected to further abuse or 
supervised by this foreman again. 

I will report on the outcome of this 
situation in a future edition of The 
Oshaworker. 

RETIREES DINNER 

A REAL SUCCESS 

On Thursday, December 4th, the 
annual Retirees Christmas Dinner 
was held in the Civic Auditorium. I 
think that Brother Nip Tucker, the 
President of the Retirees Chapter 
and his committee, along with our 
Secretary-Treasurer Carl Finlay, 
should be complimented on all the 
work and effort that they put into 
making the dinner the success that it 
was. Without the retirees, there 
wouldn’t be a Union today. 


Monthly 

Meeting 

2nd Monday 
of each month 
1:30 p.m. 
UAW 

Retirees Centre 
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Ontario Federation 
of Labour 

By HAROLD ROLLS and DON WHALEN 



There were many various ac¬ 
tivities available to all delegates on a 
voluntary basis on Sunday, 
November 23. Registration was 
available on this pre-convention day 
as was an excellent him entitled 
“Shutdown,” and a women’s forum 
meeting on Affirmative Action. The 
24th annual convention was called to 
order at 9:30 a.m. on Monday, 
November 24, 1980. 

Wally Majesky, President of the 
Labour Council of Metropolitan To¬ 
ronto, greeted the delegates to the 
convention and wished them suc¬ 
cess. This was followed by the invo¬ 
cation which was given by Father B. 
Massman. This was followed by a 
welcome from hi.' Worship, Mayor 
John Sewell. 

The gavel was then turned over to 
President Clifford Pilkey who of- 
ficialljj opened the convention, and 
gave his opening address. He then 
introduced his son, Allan Pilkey, the 
new Mayor of Oshawa. 

The report of the Resolutions 
Committee stated there was 266 re¬ 
solutions, and nine policy papers to 
deal with in the three and one half 
day time limit. This is 56 more resol¬ 
utions than last year. There was a 
good number of these dealt with on 
the first day. There was also a few 
referred back to the committee for 
changes. The first day produced two 
issues that could be labeled as HOT. 
The first was Day Care. It would 
have been better called Child Care, 
as in most cases, shift work is a fact 
of life. Child Care is non-existent in 
some areas and needs to be ex¬ 
panded and upgraded in all areas. 

Economic conditions dictate that 
both parents work and there are also 
many single parent families without 
proper or adequate facilities to look 
after the children. 

The second main issue was Bill 89, 
which was forced through in record 
time by Labour Minister, Robert El- 
gie. This bill was forced on people as 
a package deal. All or nothing. Take 
it or leave it! He must have taken a 
page out of our Prime Minister’s tac¬ 
tics on Peace and Security (Bill C 


51). In order for the labour move¬ 
ment to get the Rand Formula in all 
newly negotiated agreements, it was 
necessary to allow companies to 
have a vote taken on their last offer. 
The Rand Formula means union 
security, and we have a base to start 
with. 

Now it is up to our Provincial 
Government to make some more 
alterations in Bill 89 which will be in 
our favour. It is too bad that each 
issue cannot be dealt with on it’s own 
merits and either pass or fail. With 
provincial elections coming up in a 
few months, keep this in mind. 

Brother Harold Rolls, in his article 
on the 1978 convention, stated in his 
opinion that Minister Robert Elgie 
was only paying lip service to the 
labour movement. Elgie’s record has 
done little or nothing to change that 
image. 

On the second day of the conven¬ 
tion, the invocation was given to the 
delegates from Rabbi S. Steinburg. 

Reports were given to the dele¬ 
gates from the Credentials and 
Resolutions Committees. The main 
issues of the day were two policy 
papers: 

1. Statement on Energy 

2. Statement on Nuclear Energy 

No Brother or Sister has to be re¬ 
minded of what it costs to supply 
heat for the home, be it natural gas, 
oil, or electric. It is higher this year 
than last, and you can rest assured it 
will be higher next year. There is also 
little doubt that the oil companies are 
the ones who are reaping the profits. 
When oil companies show an in¬ 
crease of as much as 300 percent in 
profits, it is time that the same com¬ 
panies should be required by law to 
justify any and all increases in any of 
their products. 

Nuclear energy is an up and com¬ 
ing source of energy. Recognizing 
the fact that nuclear waste can and 
has created problems, the OF of L 
has introduced resolutions to correct 
this and even has a Vice President 
(Stu Sullivan) who is a member of the 
Energy and Chemical Workers 
Union. 


MOVING? 

Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E., Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date. 

LOCAL 222 UAW 

CHANGE OF ADDRESS 


PLEASE PRINT 

ADDRESS.APT. NO 

.POSTALCODE. 

PLANT or SERIAL NO. 

OLD ADDRESS. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


At 11:00 a.m., the nominations 
and elections for President and Sec¬ 
retary Treasurer took place. Clifford 
Pilkey, President, and Terry 
Meagher, Secretary Treasurer were 
both returned by acclaimation. This 
will be Cliff Pilkey’s third term and 
Terry Meagher’s sixth term. 

Both officers assured the delegates 
that they would continue on with the 
fight for better legislation, working 
conditions, and everything in general 
for the betterment of trade unionists. 
They thanked the delegates for the 
vote of confidence by returning them 
to office by acclamation. 

There were 18 people nominated 
to fill the 16 positions for Vice Presi¬ 
dent. The nominations took place 
prior to the lunch break, in order that 
the ballots could be printed during 
the noon break. Directly after din¬ 
ner, the election took place and the 
results are as follows: 

1. George Drenan, 1348, 
Machinists; 2. Bud Clark, 1345, Tex¬ 
tile; 3. John Donaldson, 1343, Iron¬ 
workers; 4. Hugh Buchanan, 1330, 
Retail & Wholesale; 5. Bob Nicker¬ 
son, 1329, Autoworkers; 6. Glenn 
Pattinson, 1328, Electrical; 7. Frank 
Mazur, 1325, Rail & Airline Clerks; 
8. Pat O’Keeffe, 1324, Postal 
Employees; 9. Ted Roscoe, 1323, 
Service Employees; 10. Sean 
O’Flynn, 1320, Public Service 
Employees; II. Bill Punnett, 1308, 
Rubberworkers; 12. Al Hershkovitz, 
1297, Food & Commercial; 13. 
Eleanor Ryan, 12%, Public Service; 
14. Norman Paxton, 1294, Paper- 
workers; 15. Stu Sullivan, 1286, 
Energy Workers; 16. Maurice Keck, 
952, Steelworkers. 

As can be seen, we have an excel¬ 
lent variety of organizations in¬ 
volved. This must give us excellent 
representation in all areas. 

Executive Vice President of the 
Canadian Labour Congress, Julien 
Major, who was just elected to his 
fourth term, addressed the dele¬ 
gates. He spoke of the problems that 


effect Canada, and Ontario in par¬ 
ticular, because of its high industrial¬ 
ization. Also, Ontario has one third 
of Canada's population. 

There were a few changes in the 
OF of L constitution. One is an in¬ 
crease in the per capita tax that each 
local union pays. It was increased to 
17 cents per member from 15 cents 
for all local unions. 

On a point of order, a Brother 
complained about the American 
Embassy flying its flag at full mast 
when our former Governor General 
Jules Leger, was lying in state. He 
telephoned the Embassy to ask why 
the flag was not at half mast, and 
was asked who was Jules Leger? So 
much for the knowledge and respect 
that the United States hold for highly 
placed Canadians. 

On the third day of the convention, 
it was called to order at 9:30 a.m., 
and the invocation was given by 
Deacon T. O’Connor. 

Reports were then given by the 
Resolutions and Credentials Com¬ 
mittees. Again the delegates dealt 
with numerous resolutions. The 
biggest issue of all so far in this con¬ 
vention came prior to dinner. It was a 
Policy Paper on shutdowns, cut¬ 
backs, and layoffs, and had numer¬ 
ous supporting resolutions. 

During the debate on this issue, 
our Provincial New Democrat leader 
was escorted into the room. The first 
speaker on this issue was the Cana¬ 
dian Director to the UAW, Robert 
White, and the fifth speaker was 
former Houdaille Plant Chairman 
Bill Rudyk. They both gave blister¬ 
ing attacks on multinational corpora¬ 
tions and our antiquated laws regard¬ 
ing pensions. 

Justification for closures, portabil¬ 
ity of pensions, and auditing of com¬ 
pany fcooks were three major 
recommendations put forth bj' all 
speakers. The question was called 
and a vote taken. The majority ruled 
to continue debate and include 
stronger language. 


President Cliff Pilkey asked that 
the delegates at the microphones re¬ 
member their positions, and return 
after Mike Cassidy gave his address. 

In his opening remarks, Mike 
stated that he liked the tone of the 
debate, and congratulated the dele¬ 
gates on their spirited opinions. He 
further stated it was certainly a lot 
better than the debate taking place at 
Queen’s Park, between a Conserva¬ 
tive MP and a Liberal MP. This in¬ 
volved a chance meeting, in a 
questionable establishment in 
Washington D.C. in 1976. 

On the final day of the convention, 
it wascalledtoorderat9:30a.m. The 
invocation was given by Rev. E. 
Frerichs. 

The Credentials Committee re¬ 
ported that this was the biggest con¬ 
vention ever held. There was 1657 
delegates, representing 59 local 
unions, 52 delegates representing 32 
labour councils, and 139 guests. The 
main resolution was the statement on 
the administration of justice, which 
dealt with legal aid, legal education, 
police powers, search warrants, 
police use against picketers, etc. 
Brother Harold Rolls spoke at a Pro 
mike on this issue. 

Local 222 was very well repre¬ 
sented. It had 15 elected delegates 
from various areas throughout the 
plant, two retired members, Roy 
Fleming and “Nip” Tucker. Brother 
Ted Murphy also attended. 

We should like to thank all 
Brothers and Sisters for giving us the 
chance to represent you at this con¬ 
vention, and wish all Sisters and 
Brothers a Merry Christmas and a 
prosperous New Year. This article 
was written by Brother Don Whalen 
& Brother Harold Rolls in conjunc¬ 
tion with Bob Bickle, Joe Sasseville, 
Don Hamilton, Gerry Lymer, 
Wayne Goring, John LeSurf, Karl 
Andersen, Bill Kloster, Wayne 
Robinson, Rick McEachem, Larry 
Bovie, Randy Cowel, and Wayne 
Murphy. 


Skilled Trades 


By LEO KELLY 
Zone 36 Committeeman 

The North Plant is still very busy 
with the “J” Car work and the Plant 
expansion. There seems to be no end 
in sight for the overtime to be finish¬ 
ed. Both tooling 
and maintenance 
are going to be 
working during 
the Christmas 
break. With the 
company ex¬ 
pecting every¬ 
one to co¬ 
operate and 
work this over¬ 
time, it further il¬ 
lustrates the 
need for a change in our pension lan¬ 
guage, for the next Agreement. Even 
though the new contract is one year 
and nine months away I think serious 
thought should be given to being able 
to accumulate more than one year 
pension credits in a year. 

With the hours of overtime a 
tradesmen'or anyone in the plant is 
expected to work, you should be able 


THANK YOU 

A special thank you to the people 
who expressed their sympathy in our 
darkest hour in the loss of our son 
and grandson. 

Brian and Debbie 
Barkwell 

Pat and Amby Ferren 
Jack and Eileen 
Barkwell 


to get some compensation other than 
money. If we could receive the extra 
benefits or pension credits it would 
bring us one step closer to being able 
to retire. I for one will be pushing to 
have this included in our next con¬ 
tract demands. 

The tool and die in Department 12 
are still looking to hire five more tool 
and diemakers. Which will bring the 
Die rooms population, not counting 
the apprentices, to about 275 people. 

The nine new apprentices are 


scheduled to start on January 5th and 
the company has indicated more ap¬ 
prentices will be starting in June. So 
far anyone interested in getting in the 
Apprenticeship keep your eyes on 
the Bulletin Boards, to find out when 
the applications will be available. 

Since this will be the last article 
before Christmas, on behalf of John, 
George and myself, we would like to 
wish everyone A Merry Christmas 
And A Happy New Year, and A Safe 
Holiday. 


S & A During Xmas 

The following information is an annual notice which our 
membership should pay strict attention to If anyone is or will 
be applying for Sickness and Accident benefits during the 
month of December. 

1. An employee must work a full shift on December 5th or 
thereafter to receive Turkey Day which is December 21st. Or 
If an employee is on sick leave and returns to work on 
December 22nd, he or she will also be eligible. 

2. For pay ending December 21st the S & A forms must be 
submitted to the Benefit Office on or before December 16th 
by 4:00 P.M. The cheques will be mailed on December 22nd. 

3. For pay ending December 28th, the S & A forms must be 
submitted to the S & A Office on or before December 17th by 
4:00 P.M. The cheques will also be mailed on December 22nd. 

4. For pay ending January 4th, the S & A forms must be 
submitted to the S & A Office or on before December 18th by 
4:00 P.M. The cheques will be mailed on January 8th. 

if there are any questions relating to the above or return to 
work date, please call me at 725-9949 or 725-1759. 

Lloyd Clarke, 

Sickness and Accident 
Representative 
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Duplate 


By DON PROSSER 

In the last couple of months we 
have had a few grievances, and I will 
briefly explain where they are at. 
Brother Gord Jones had a grievance 
regarding his 
seniority date. 
What happened 
was that the 
company hired 
Gord in the Fall 
in 1979, then 
terminated him a 
couple of months 
later because, as 
they put it, that 
he was hired for a 
specific job and 
when that job was finished they 
wouldn’t need him anymore. How¬ 
ever, in May of 1980, the equipment 
construction area again became busy 
and the company needed to hire. 
Gord Jones was hired again as a new 
employee and again was classed as a 
probationary employee by the 
company. 

Subsequently a grievance was 
filed on Gord’s behalf claiming a vio¬ 
lation of several clauses of the collec¬ 
tive agreement. The Union’s posi¬ 
tion had to be that, we do not have 
any such animals as temporary 
employees and that Brother Jones 
must be treated the same as any 


District 4 
Report 

By JIM McGEE 
District Committeeman 

NEGOTIATIONS 1980 
During the past several weeks a 
number of meeting were held be¬ 
tween General Motors and myself 
pertaining to working conditions in 
District 4. As 
most of you 
know, after the 
changeover 
period (next 
summer) there 
will be signi¬ 
ficant changes in 
the ‘A’ car as¬ 
sembly plant. 
Most of the 
changes involve 
line changes in 
the hardware and also in the second 
floor “paint shop”. It is almost like 
1979 all over again, as I have to re¬ 
negotiate all the lunch areas, satellite 
cafeteria, and the individual lunch 
table “locations” through the dis¬ 
trict, because of the line changes 
they will have to be moved. I believe 
that these negotiations can be pretty 
well completed by Christmas. 

The Shop Committee has been 
meeting with the company on the 
Safety of the Employees crossing the 
Wentworth Street extension be¬ 
tween Park Road and Stephenson 
Road, as you may know there has 
been employees hit by cars when 
they were trying to cross this road to 
get to their cars. It is the position of 
the Union that crossing that roadway 
is unnecessary and the safety prob¬ 
lem, along with the parking problems 
can be corrected and we insist they 
be corrected. My personal feelings 
are they will be. When I have more 
positive information for you I will let 
you know. 

OVERTIME 

Unlike most of the GM Plants in 
the USA we are working overtime, 
which I guess is good, not only 
moneywise but also employment 
wise. There is still a lot of laid-off 
autoworkers in the U.S. and al¬ 
though I do not feel we should have 
to work overtime in this country 
when there are thousands of people 
unemployed it is better than the 
company laying people off. 

Since this will be the last article 
before Christmas I would like to wish 
each and everyone of you a very 
Merry Christmas and a happy New 
Year. 


other employee and that his seniority 
date should be established in accor¬ 
dance with section 17 of the collec¬ 
tive agreement. 

Without going into too much de¬ 
tail, this was resolved jusf short of 
arbitration with Brother Jones get¬ 
ting his seniority reinstated and full 
redress on a paid holiday, as well as 
all the benefits that come with the 
acquisition of a year’s seniority. On 
this basis the grievance was with¬ 
drawn. 

We had several grievances on 
overtime, particularly in the heated 
back window department. Sister B. 
Craig was paid eight hours time and 
one-half of her grievance. Two 
others, for Brothers C. Perigoe and 
J. Grant, have gone to the next step. 

Brother Bill White filed a grie¬ 
vance because of being denied a 
transfer to the classification of fac¬ 
tory clerk. This grievance is also at 
the second step. 

The electricians filed a grievance 
claiming work belonging to them was 
performed by management per¬ 
sonnel. This was resolved by the low 
man receiving four hours and one- 
half pay. 

The pipefitters filed a grievance on 
call in pay. This has gone on to the 
second step. 

Quite sometime ago, Brother 
Whalen filed a grievance on being 
sent home improperly. Without 
going into detail, Brother Whalen re¬ 
ceived four hours pay as a resolve to 
the problem. 

At the next membership meeting, 
which will be in January, the subject 
of overtime charging will be discus¬ 
sed. As most of you are aware, at the 
start of the year the overtime records 
are changed by the low person’s 
hours being reduced to zero hours 
and all others in the department or 
sharing group being reduced by the 
same amount of hours This system 
has been in effect for quite a few 
years and has been done in the past. 
We believe the time has come to re¬ 
view this with the view in mind of 
turning everyone’s overtime back to 
zero and list the names on the sheets 
in accordance with their overtime 
standing. 

We feel that to keep on going with¬ 
out any change, it would be unfair to 
quite a few of our members because 
of the vast spread of hours that has 
accumulated over the last few years, 
in some cases 200 and 300 hours. 

Don't forget the orientation sup¬ 
per and dance. This will be held on 
Saturday, January 24, 1981, 6:00 
p.m. to 1:00 a.m. at the UAW Hall, 
44 Bond St. East. The price for a 
couple is only $7.50 for the dinner 
and dance. We have been allocated 
100 tickets that will be available from 
the committee on a first come basis. 

In closing, I want to take this 
opportunity to wish everyone a 
Merry Christmas and a Happy New 
Year on behalf of the entire Bargain¬ 
ing Committee. 






Secretary-Treasurer’s 

Report 

By CARL FINLAY 

NOVEMBER, 1980 


Receipts 

$338,687.21 

Expenditures 

290,445.51 

Surplus 

$ 48,241.80 

BANK BALANCE 

November 30, 1980 

Current Account 

October 31, 1980 

$1%,958.22 

November Deposits 

800.016.13 

$996,974.35 

November Withdrawals 

867,789.40 

$129,184.95 

ASSETS 

Petty Cash 

$ 25.00 

Cash on Hand 

2,347.86 

Bank Balance, 

November 30, 1980 

129,184.95 

Autoworkers Credit Union 

17,215.77 

Government Bonds 

12,000.00 

Co-Op Credit 

90,000.00 

Investors Group Trust 

87,212.08 

GM Unit Benefit Fund 

8,351.37 

Short Term Deposit 

450,000.00 

$796,337.03 

Less O/S Cheques 

220,149.45 

$576,187.58 

EXPENDITURES 

Office and Hall Wages 

$ 26,381.35 

Lost Time Wages 

18,931.19 

Payroll Service Charge 

197.30 

Lost Time Expenses 

8,488.23 

Per Capita Tax 

199,020.18 

Publicity 

8,616.99 

Office Supplies 

2,212.66 

Hall Supplies 

666.93 

Building Maintenance 

5,317.41 


Entertainment 


5,208.20 

Welfare 


54.60 

Education 


302.50 

Donations 


4,210.00 

Refunds 


470.46 

OHIP 


260.00 

PAC 


900.00 

Retired Members Dues 


113.10 

Officers Insurance 


387.36 

Retired Members Fund 


166.57 

Telephone 


1,874.28 

Arbitration 


375.00 

Vending Machines 


188.75 

Miscellaneous 


225.64 

Green Shield 


303.44 

General Insurance 


5,550.00 

Petty Cash 


23.37 


Total 

$290,445.51 

RECEIPTS 


Check-Offs 


$317,032.94 

Hall Rent 


4,605.00 

Apartment Rent 


300.00 

Miscellaneous Sales 


1,336.00 

Telephone 


329.35 

Entertainment 


6,177.25 

Vending Machines 


195.30 

Retired Members Dues 


691.15 

Publicity 


710.00 

Officers Insurance 


1,062.93 

Welfare 


50.22 

Lost Time Expense 

Refunds 


1,663.14 

Building Maintenance 


675.85 

Office and Hall Wages 


3,210.40 

Education 


80.00 

Retired Members Fund 


405.00 

Miscellaneous 


145.00 

Co-Op Health 


17.68 


Total 

$338,687.21 
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Monday Is liangerous 


Skilled 

Trades 

Report 

By JUNIOR McMULLAN 
District Committeeman 

HIRING — JOURNEYMAN 
TRADESMAN 

When a tradesman applies for a job 
in General Motors, he must show 
proof of his trade. If his papers are in 
a language other than English, then 
he must make 
arrangements 
himself for the 
translation, not 
the company. 
Paragraph 153 of 
the Master 
Agreement, ex¬ 
plains the term 
journeyman. 

Paragraph 
153: The term 
“journeyman” 
when used in the Agreement shall 
mean a person who: 

(a) Has satisfactorily completed a 
bonfide apprentice training course 
with similar standards to the 
GM-UAW Apprentice Training Pro¬ 
gram: or, 

(b) Has properly carried jour¬ 
neyman status in the trade under this 
and/or prior Agreement between the 
parties: or, 

(c) As a new hire, meets one of the 
above alternative requirements or 
can prove that he has worked in the 
trade at least eight (8) years. 

APPRENTICE PROGRAM 

Check the company bulletin 
boards in January, for the dates that 
a person can apply for the program. 

In conclusion, I would like to wish 
All A Very Merry Christmas and A 
Happy New Year. 


Hate to go back to work after the 
weekend? You may have good 
reason to dread Mondays: returning 
to work on Monday may be hazard¬ 
ous to your health, according to a 
Canadian study which examined 
thirty-two years of Mondays. 

If you’ve never had a heart attack. 


you’re much more likely to get one 
on Monday morning than on any 
other day of the week. The study, 
which was published in the Journal 
of the American Medical Associa¬ 
tion, said that stress or pollutants at 
work might help bring on a heart 
attack. 
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SWAP COLIIMIV 


NEXT ISSUE: JANUARY 22,1981 

DEADLINE FOR NEWS AND ADS: FRIDAY, JANUARY 9,1981, at 4:00 P.M. 


FOR SALE 


GO-KART with 4'k h.p. Honda motor. 
Good tires. In excellent condition. Call: 
723-1097 


LADIES SAMSONITE LUGGAGE. Four 
pieces. Turquoise. Good condition. $60. 
Call: 723-9460 


NEW ELECTRONIC distributor for 350 
V-8 GM. Fireplace screen, like new. As¬ 
sorted sizes rims and tires. Two snow- 
tires 550-12". Like new. Call: 725-7249 


BEAUTIFUL brown leather coat, worn 
once, size 42 Tall. Half price, $150. 
Downhill ski boots, sizes 9,10,11. New. 
$7.00 pair. Call: Blackstock 986-5160 


EXCELLENT HARDWOOD, dry, split, 
delivered. Call: Hampton 263-2570 


FIREPLACE SCREEN, Swedish style. 
42" x 27". Philco stereo console, AM-FM. 
Ladies pant suit, dresses, short and 
long. Sizes 9-10-12. Call: 725-3152 


PAIR OF SNOW TIRES, 13". 70 Series. 
Goodyear. $20 pair. Call: 723-5545 


GRAMOPHONE, tea wagon, roll top 
desk, old Tiffany style glass shaded 
lamp. Pinball machine and band saw. 
Call: 723-8220 


1976 SKI-DOO ELAN 250. Good condi¬ 
tion. Cover. $550. Call: 728-1877 


STEREO RECORD PLAYER, solid state 
amplifier, with two speakers. Four 15" x 
8" white spoker rims, 6-bolt Chevy. Call: 
728-3639 


PAIR OF MEN’S Nordica boots, size 7'k, 
excellent condition, asking $80. Men’s 
3-piece suit, size 38, beige. Call: 579- 
8645 


1979 CAMARO, low mileage, excellent 
condition inside and out. Snows on 
extra wheels. Certified. Call: Whitby 
668-4255 


1979 CHEVETTE, 2-door automatic, de¬ 
luxe interior, pin stripe, rustproofed. 
Low mileage. Call: 728-9589 


PLYWOOD PACKING BOXES 24" x 17" x 
12". $1.00 each. Two child’s tricycles, 
baby stroller, babydresses, ladies white 
figure skates, size 6. All like new. Call: 
725-6473 


NEW SOLID WOOD wall unit. Almost 
new 7' toboggan. Call: 725-6473 


COTTAGE, will sell or trade for property 
in Oshawa. Also 1969 Ski-Doo. Call: 
723-9238 


WARN WINCH, 8000 lb. electric, $425. 
Box trailer, was Woods tent trailer, new 
wheel and spare tire, licence. $185. Call: 
Newcastle 987-4268 or 725-2778 


MAGNUS ELECTRIC 12-chord organ, 
$45. Ladies Cross-Country ski boots, 
size6-6’/2. $15. Child’s size 3, $15. Excel¬ 
lent condition. Call: 723-1277 


ELECTROHOME 25" colour TV. French 
Provincial frultwood cabinet, like new. 
Should be seen to be appreciated. 
Reasonable. Call: 723-9268 


1978 CORDOBA, 43,000 miles. 360 
2-barrel, power windows, steering and 
brakes, air, cruise, tilt, electric defogger, 
AM-FM cassette, vinyl. $4750. Call: 
576-5663 Shift No. 2. 


TWO TIRES G78 x 14 on Chev rims. Less 
than 500 miles. $60 for the pair. Call: 
576-3421 


SPY APPLES, Red and Northern, $8 
bushel. Call: 728-2981 


THREE 13" RADIAL TIRES, four 13’ 
wheels discs, four 13' Ford Rally rims, 
one Ford AM radio. Call: 579-8674 eve¬ 
nings 


SET OF CHAINS for 11 h.p. tractor, 
brand new. $25. Call: 725-7710 


TWO SNOW TIRES with rims, almost 
new, 4-ply nylon H78-14, $50 firm. Call: 
728-2209 


1978 NUVIK MOTO SKI 340, electric 
start, custom cover, like new. Asking 
$1500. Call: 579-3669 


LARGE SIZE white Colonial crib, mat¬ 
tress and bumper pad. Like new. Also 
high chair. Both for$100. Call: 725-1765 


1975 SKI-DOO Olympic with cover. Ex¬ 
cellent condition. $800. Two snow¬ 
mobile suits, youth sizes medium and 
large. $15 each. Call: 728-6120 


1973 YAMAHA GP 433 38 h.p. snow¬ 
mobile. High and low gear. New $420 
racing track, excellent condition. $700. 
Call: 728-6424 or 723-8243 


TOY STOVE, dolls, cars, ladies dresses, 
formals, gold purse, cloth coat, fur coat, 
size 12-14. Excellent condition Table¬ 
cloths. Call: Port Perry 985-8146 


DOUBLE SKI-DOO TRAILER, com¬ 
pletely closed in. Six GM 15" rims, four 
for a truck, two for a car. Call: 728-2942 


GIRL'S BLUE SUEDE coat with grey fur 
trim. Complete Cub suit, size medium. 
Scout suit, size 13-13’A years, brown 
coveralls, size 14. Call: 723-1727 


ALPINE SKI SET. Kneissl Skis, Huber 
poles, Koflach boots. Good condition. 
Call: 1-705-786-2260 


FRONT WOODEN DOOR, 6’10" x 2’ 10", 
latches attached. Six aluminum storm 
windows, 45'h" x 41 W. Brown. Brass 
fireplace screen. Best offer. Call: 723- 
2097 


79 CHEV MALIBU, all power, air. Call: 
723-3089 


GOLF BAG, golf cart. 8-oz. boxing 
gloves, two pairs. Men’s cross country 
skis, new. Call: 725-0834 


LARGE MALLARD DUCKS, 6 months 
old, for breeding. They don’t fly. $25 a 
pair male and female. New radial tire on 
GM 15" disc rim. GR78. $50. .Call: 
1-705-932-2781 Collect 


WHIRLIZER PIANO, walnut, 50" high. 
A-1 condition. Asking $1200. Call: 728- 
2797 


ONE BAIR F78 x 14" snow tires on rims 
to fit Chrysler or AMC. Good tread. Call: 
Bowman villa 623-6699 


1979 YAMAHA GT 80 trail bike, $700 
new. Will sell for $450. Excellent condi¬ 
tion. Call: Bowmanville 623-7236 


CANARIES, MALE AND FEMALE. Male 
$20. Female $15. Ideal Christmas pre¬ 
sent. Call: 725-8856 


’69 GMC VTON, PS, PB, heavy-duty 
suspension, two-tone paint, automatic 
transmission. 73 Vega, as is, best offer. 
Call: 725-0780 


30" McCLARY-EASY range, and one 
interview door, size 7 T high x 30" high. 
Call: 723-9636 


SPEED QUEEN gas dryer, like new. Ask¬ 
ing $100 or best offer. Also 11V2-gallon 
aquarium, includes 10 tropical fish, all 
accessories, 3 months old. $65. Call: 
Port Perry 895-9052 


GREEN FROST-FREE McClary fridge, 
green electric Kenmore, self-cleaning 
oven, meat and rotisserie. $500 pair. 
Call: 725-4907 


1973 VEGA, can be certified. Call: 
Brooklin 655-4875 after 4 p.m. 


1965 CADILLAC Fleetwood Brougham, 
fully equipped, excellent interior, origi¬ 
nal paint. New tires. 49,000 miles. Ask¬ 
ing $2600. GM service ring, 3 diamonds. 
Call: 728-3750 


INGLIS stacking washer and dryer with 
stand. Excellent shape. Must sell. 1971 
Maverick, $200. Call: 728-2752 or apply: 
203 James St., Oshawa 


76 CHEV BEAUVILLE van, excellent 
condition, all options except air. Low 
mileage, Michelins customized window 
van. $5000 or will trade for car. Call: 
728-6725 


CHEST FREEZER. Spin washer and 
dryer. Call: 728-5444 


PRIVATE. House for sale. 53’ x 100’ lot. 
4-bedroom, 2-bathroom. 14’ fireplace. 
16’ x 32’ pool. $61,900. Call: Whitby 
668-9585 


BOY’S BAUER SKATES, size 6. Worn 
four times, $10. Call: 723-7695 


WRINGER WASHER, $40. Single bed, 
white cushioned headboard, good con¬ 
dition, $65. Girl’s size 14 coat, fur trim, 
A-1 condition. Call: Newcastle 987-4870 


TWO GUN RACKS. Stroller. Pair end 
table lamps. Boy’s skates, size 10. Re¬ 
cord stand. Call: 576-2518 after 4 p.m. 


'77 CHEV BLAZER, 4-wheel drive, 400 
4-barrel, PS, PB, 22 different options. 
$5000 or best offer. Call: 728-9523 


1980 CAMARO Rally Sport, two-tone 
paint, AM-FM cassette, fully loaded. 
Must sell. Call: 723-9636 


ATHANS OIL FURNACE, asking $200. 
Also 100 am p. electrical box with 24 out¬ 
lets. Asking $50. Call: 725-8937 


1973 CUTLASS 4-door, automatic, new 
snow tires, new tuneup and rad. No rust. 
Owner leaving for west. Must sell. $1000 
or best offer. Call: 725-6730 


ALUMINUM DOORS, $40 each. Call: 
728-3724 Shift No. 1 


KENMORE automatic washer, $50. 
Men’s roller skates, used three times. 
Cost $98. Will sell for$40. Call: 728-5693 


BUFFET, HUTCH, maple, good condi¬ 
tion, two glass doors. $200. 1975 GMC 
pickup, short box, custom truck, 350 
4-barrel, cab, mags, AM-FM 8-track. 
$6000. Call: 1-705-357-2270 


BOY'S ONE-PIECE SKI-DOO suit, size 
14. Boy’s parka, size 12. Boy's 3-piece 
suit, size 14, Ski-Doo boots, size 5. Up¬ 
right Williams piano. $600. Call: Whitby 
668-8267 


SKI-DOO single bed trailer. Call: 
Brooklin 655-3153 


WALL HUNG fireplace, 5’ high x 3’ wide 
with electric heater. Call: 576-6165 


1971 CAPRI and 1973 Capri for parts. 
Call: 723-3050 


GRANDFATHER CLOCK, spoon rack, 
swivel chair, rocking chair. Small tables 
and cane chairs. Call: 725-2637 


SIDE RESTING CHAIR, upholstered, 
good condition, $15. Beautiful house 
tropical plant, 5-ft., $10. Wall picture, 32 
x 34, metallic frame, $10. Call: 576-6607 


ONE PAIR large speakers for com¬ 
ponent system. Excellent condition. 
Best offer. Call: 723-5120 


LADIES SKI BOOTS. Nordica size 7. 
Kastinger, size 5'k. $30 each. Super 8 
movie camera, Lowlight Macro, $160. 
Call: 723-3156 


GIRL’S FIGURE SKATES, size 13. Good 
condition. Call: 725-8660 


ALUMINUM STORM SCREEN door. 
$25. Apply: 174 Springdale Cres., 
Oshawa 


TWELVE-STRING acoustic guitar. $75 
or best offer. Call: Newcastle 987-4859 


TWO CRIBS with mattresses, $20 each. 
Baby seat, $3.00. High chair, $8.00. Car 
seat, $20. Double bed, box spring, $25. 
Baby horse rocker, $3.00. Carriage, $10. 
Call: 571-0932 after 4 p.m. 


FOUR HONDA TIRES, two mounted on 
Honda rims. Call: 728-0705 


ARCHER CHARGER for nickel cad¬ 
mium batteries (dry cell), hardly used. 
Four batteries included. $6.00. Call: 
723-1895 


CHESTERFIELD AND CHAIR (beige 
with flowers) $100. Single bed, $35. Call: 
728-6962 
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SKI-DOO, 1979 Elan, single cylinder, 
cover included. Excellent condition. 
Hardly used. Asking $850. Call: 576- 
6878 or 725-8660 


WOOD LATHE and motor with deluxe 
8-piece tool set. Used three times. $275. 
Call: 576-1329 


WOOD COOK STOVE. Findlay Condor 
Jr. A-1 condition. Asking $450. Call: 
1-786-2347. 


CROCHET TABLECLOTHES, doilies, 
slippers, cushions, poodles, evening 
shawls, sweaters, mitts, afghans, knit¬ 
ted socks, size 12-13, etc. All new. Call: 
725-5435 


IN FLORIDA. 1974 27’ Prowler trailer, in 
a nice park. $5000 Canadian. Call: 725- 
0852 


GUITAR, Finder F65 flat top, asking 
$350. Perfect shape. Excellent Christ¬ 
mas present. Plus Fancy Chase. Call: 
579-2928 


WOODEN TOBOGGAN with pad, $7.50. 
CCM Tacks skates, size 5 % $15. CCM 
skates, size 10 men's, $8.00. Deer head 
mounted, $35. Call: Bowmanville 623- 
5301 


’77 DODGE ASPEN, 6-cylinder, auto¬ 
matic, power steering, AM-FM casette. 
Asking $3100 or best offer. Call: 579- 
7162 >. 

_U_ 

TWO SNOW TIRES, like new, size 13" for 
Chevette. $20 each. Call: Ajax 683-0425 


'72 FIRENZA, A-1 condition, standard 
shift, low mileage, $450. Also 71 Honda 
standard shift, as is, $100. Call: 725-3640 


SINGLE TIP tilt and swivel trailer. In 
excellent condition. Call: 725-9167 


WASHING MACHINE ‘Easy” Mark 4, 
automatic, suds saver, needs attention, 
$75. Budgie/canary upright cage, $20. 
Call: Ajax 683-0608 


HUMIDIFIER, used one winter, good 
working condition. Colorburst 200, 
Owenflash, case, used one year. Good 
working condition. Call: 571-2540 


TRAYNOR amp. Five years old, 
4-speaker. Excellent condition. $225. 
Call: 728-5334 


1977 Vz-TON CHEV truck, V-8, auto¬ 
matic, PB, PS, air, cruise control, new 
tires, new paint job. Must sell. Call: 
725-8460 after 4 p.m. 


WEDDING GOWN, size 12-14, three- 
tiered skirt forms self chapel train, $65. 
6-piece white bedroom suite, suitable 
for girl’s room. $400. Call: 728-0920 after 
7 p.m. 


NINE-INCH CRAFTSMAN radial saw. 
Call: 728-9722 


ELECTRIC TRAIN SET. Hot-Wheels set. 
Assorted games. Call: 571-1040 


PAIR LARGE AVANTI stereo speakers. 
30" high x 18’ wide x 8" deep. Teak 
finish. $50 each. Call: 728-8496 after 4 
p.m. 


1978 HONDA 750 Supersport, 6500 km., 
Richman Fairing, Wolf Header, A-1 con¬ 
dition. $2200 or best offer. Will store till 
spring. Call: 728-4061 


PING PONG table, new. Bogen P.A. 
Amplifier, 55 watt. Bell & Howell sound 
projector, 16 mm. model 385. Call: 725- 
6604 


YOUNG MAN’S waist length crushed 
leather jacket, size 40. Brand new. $80. 
Call: Bowmanville 623-9210 


TWO CAPTAIN’S BEDS and mattresses, 
$100 each. Double size box spring and 
mattress, no legs, $50. Large dresser, 
$30. Male afghan hound, pedigreed, 
$100. Call: 579-8147 after 5 p.m. 


SONY four-track player and recorder, 
$125. Fireplace, artificial grey stones. 
Artificial logs that light up like fire, $125. 
Call: 723-7652 


GIRL'S WHITE FIGURE skates, size 4%. 
Like new. Bathroom rug, new, light 
green. Call: 728-5410 


HALL CLOTHES TREE, $25. New. <feh.p. 
motor, $10. Two saw horses, $10. Call: 
728-2538 


BOX TRAILER, heavy-duty, $100. 74 
Dodge %-ton cab and chassis, $850. 
Call: 728-7913 


MODERN DINING ROOM suite, four 
camel colour plush chairs, butcher 
block table, arborite coated chrome 
legs, Vk years old. Must sell. Call: 725- 
8349 


DOLL CLOTHES. Homemade, Barbie, 
baby doll, etc. Drapes, 150" x 95", green. 
Electric can opener. Jewellery. Silver¬ 
ware. Other small items. Call: 723-6807 


STUDENT DESK with map of world on 
top. Very good condition. Call: 728-1038 


BRIDESMAID'S GOWN and evening 
gown. Worn once, colour: mint, bl&e, 
dusty rose and champagne. Excellent 
condition. Size 9-10-11-12. Call: 725- 
0803 


CHESTERFIELD and chair, coffee and 
end tables, living room lamp, gold 
swivel rocker and orange tub chair. CB 
radio, pre-amp, coax, antenna. Call: 
723-6855 


PAIR G78-15 snow tires on rims. White- 
walls. Call: 725-4441 


1980 CAMARO, black, 305 4-speed, 
power steering, power brakes, rally 
wheels, tilt steering. $8500. Call: Bow¬ 
manville 623-9503 


WANTED TO BUY 


76 CHEV, PS, PB, automatic, radio, air, 
tinted glass, vinyl roof, 4-door, 55,000 
miles. Safety check. Best offer. Call: 
728-4845 or 725-9410 


BOY'S BAUER Supreme skates, size 3. 
Call: 728-5872 


THREE 1970 SNOWCRUISERS. One 
28-h.p. and two 20-h.p. All in good con¬ 
dition. Call: 1-705-277-2982 


GAS TANK, 200-gallon. Two tires on 
rims. 775-14 4-ply, $50 each. Oil burner 
set for heating furnace, $50. Call: 728- 
7132 2nd shift. 


COMPLETE SET OF HOCKEY equip¬ 
ment for 6-year old, minus skates and 
hockey stick. Will pay for quality. Call: 
571-0971 


FILTER QUEEN beater bar. Call: 576- 
4089 


BABY CRADLE, in good condition. Call: 
725-2813 


PARTIALLY BUILT BOAT, 16’4” deep, 
plans and plywood, $250. Call: Hampton 
263-2919 


Continued on Page 9 
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WHEELCHAIRS 


HOSPITAL 

BEOS 


WALKING AIDS 


PATIENT 

LIFTS 



BUY Oft RENT 


u. L Durham Medical 

% Sickroom Supplies 

92 Simcoe St. N. 

EVERYTHING FOR THE SICKROOM Oshawa, Ollt. 728-1112 

Most of this equipment is covered by G.M. Benefits. 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try" 

576-1918 


illillllllltiilllllltllllllllltlllilillllilllllliiiiilliiiii 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

Kisil Fuel 
Oil Ltd. 


Steve Kisil Heating 
& Air Cond. Ltd. 


We install furnaces, 
air-conditioning, 
electronic air-cleaners 
& humidifiers 


SAL£S& SERVICE 

Heating Oil, Diesel & Stove Oil 
Equal Payment Plan 
Efficiency Test 
Automatic Delivery 
We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

iiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiitiiiiiiiiiiiiiiiiiiiiii 

For More Information Call 
728-5138 or 725-6201 

lllllllllllllllllllillllllllllllllllllllllllllll 

Steve Kisil, President 
Ed Kowalski, Representative 

iiiHimiHiiimmminiiniiiHiiiiiiMiiiiiiiimniii 


TIRES 

Goodyear, B.F. Goodrich, General, 
Seiberling and many other famous 
name tires, also mag wheels and 
performance tires. 

10% TO 
20%OFF 


GOOD&VEAR 52 

~ \. Tlftl i 


ilFGoodrich 

PERFORMANCE TIRES 


OIL, LUBE AND 
FILTER 

Up to 5 qts. 

Gulf Oil, 1 11 

Purolator filter, J | ^ 
lubrication 
labour. 


11.25 

MOST CARS 


TUNE-UPS 

10% OFF 

our competitive prices on 
parts and labour. 

BRAKES 

10% OFF 

i 

our competitive prices on parts 
and labour. 




Green & Ross 

The Car Care Store 
Oshawa N 

534 Ritson Rd. S. Just north of 401 
728-6221 




SUB Report 


By HARRY IRWIN 

Chairman 

On Thursday, December 11th we 
will be attending our Intra Corp¬ 
oration Council meeting in London, 
Ont. and at that time we will try and 
get some an- 
I swers to our 

^ problem on the 

i Income tax paid 

J on Unemploy- 

^ 2 ment Insurance 

Income over the 

B ^ figure. The calls 

■7 L are starting to 
^■1 slow down now 

■LK because the 

majority of the 
Brother and Sisters have now got 
their claims settled. 

SUB APPEALS 

There are several SUB appeals in 
procedure and five of these cases the 
the local Committee agreed to ex¬ 
tend the time limits to allow the 
Committee more time to investigate 
these appeals. 

SUB FUND 

I have just received, the latest 
figures or data relating to the SUB 
fund and money paid out as automa¬ 
tic short work weeks. This report is 
dated November 17th and stamped 
as received on November 20th at the 
Canadian Regional Headquarters: 

Total market value of the fund as 
of September 30th, 1980 is 
$21,307,296.64. During the month of 
October there were the following 
contributions and deductions over¬ 
payments collected $2,141.50, be¬ 
nefits paid out $742,180.96. Amount 
of gain or loss in fund $193,178.18. 

Total market value of the fund as 
of October 31, 1980 is 
$20,760,435.36. Less amount of 
company payments which could not 
be offset against company’s con¬ 
tributions to the fund $1,094,718.88. 


Leaving an adjusted market value of 
the fund of $19,665,716.48. 

So it appears to me that now that 
the majority of the claims are settled 
against the Fund and we still have 
close to 20 million in the fund and 
that our Canadian SUB fund is still in 
pretty good shape. 

UNEMPLOYMENT PROPOSED 
CHANGES 

There is considerable discussion 
going on in the Unemployment In¬ 
surance Commission over the prob¬ 
lem caused by PPH pays during plant 
layoffs, and because the SUB Office 
has refused to make a SUB payment 
until their employee has corrected 
the overpayment and shows proof of 


such, under the unemployment In¬ 
surance procedure it often takes four 
to six weeks to set up the over¬ 
payment which in turn results in a six 
to eight week delay in SUB pay¬ 
ments. 

I want to make it very clear there is 
nothing definite as yet but we are 
trying to eliminate or smooth out 
these problems. We have requested 
a meeting with the company as a re¬ 
sult of a demand in negotiations con¬ 
cerning the elimination of some SUB 
application forms and we will at¬ 
tempt to get this meeting as soon as 
possible. 

Before closing I would like to Wish 
You All A Very Merry Christmas 
and A Happy New Year. 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



Caps available for all makes and models 
Mini Campers — Fiberglass Caps, 
Aluminum and Wood Caps 
T Box Covers — Slide-in Units 
Built for Canada by Canadians 
Bring this ad for a $10.00 Discount 
We are a Superior Propane Refill Centre 




GET RIO OF THE DEDUCTABLES AND EXTRA 
CHARGES YOU NOW PAY. 


DROP IN AT 


THE EYE SHOPPE 


(THE OPTICAL LAB) 




WORKING TOGETHER TO SERVE YOU BETTER 

16 KING ST. E„ OSHAWA 
FOR ALL YOUR OPTICAL NEEDS 

571-3910 

SAME DA Y SERVICE ON A NUMBER OF GLASSES 
OVER 300 FRAMES AVAILABLE 


• SPECIAL PRICING ARRANGEMENTS FOR UAW MEMBERS. 
RETIREES — STUDENTS — SENIOR CITIZENS. 

• OPTICAL LAB ON SITE TO GIVE YOU IMMEDIATE SERVICE. 

• MONEY BACK GUARANTEE IN EFFECT IF YOU FIND 
WORKMANSHIP FAULTS WITH THE PRODUCT YOU PURCHASE. 

, OPEN 6 DAYS A WEEK 


WHITBY TRAVEL 


ONTARIO 

TR/VEL 

KDUSTRY 

CONFERENCE 


a> 



SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES 

REGISTERED & BONDED FOR YOUR PROTECTION - » 1067984 
GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 
•BUS TOURS 



• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 
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Letter to 

the Editor 

By JACK VAILLANCOURT 


Dear Sir and Brother: 

I have deliberately held back on 
writing this letter for two reasons. 
One was to cool off, while I waited 
to see who was elected as Chairman 
of Durham Region. John Aker of 
Oshawa lost out to Gary Herrema of 
Uxbridge so there is no seat open on 
Oshawa Council. It is easy to be 
gracious if you end up a winner. 

POLITICAL ACTION 
IN THE UNION 

The need for active union people 
in the three (3) levels of government 
was discovered by our leaders many 
years ago, when governments were 
taking away negotiated benefits 
through anti-union legislation, pass¬ 
ed at the various levels. 

We found that doctors, lawyers, 
business people, etc., just simply did 
not understand our problems until 
union people began to get elected to 
the various levels of government and 
were able to advance our point of 
view. This point is particularly criti¬ 
cal in the case of strikes, with possi¬ 
ble police action involved. 

I hope we have Yiot forgotten the 
Sandra Coffee strike in Ajax three (3) 
years ago. We could have used a lot 
of union people on Durham Region 
Council and Ajax Council on that 
one! The above rational is well 
understood by the sensible, con¬ 
scientious union leaders, who are 
elected from our plants regardless of 
their group or caucus affiliation. 

LOCAL 222 POLITICAL 
ACTION COMMITTEE 

To take political action out of par¬ 
tisan caucus politics the leaders of 
the union agreed years ago to take 
three (3) members from each caucus, 
and chair it with an independant 
chairman. This system has worked 
well for the past twenty (20) years to 
give union candidates, regardless of 
what caucus they belonged to, the 
full weight of the backing of our 
union. It has not worked this year. 

I was interviewed and screened by 
our Political Action Committee and 
the Oshawa and District Labour 
Council Political Action Committee, 
and was endorsed without reserva¬ 
tion by both groups. However, about 
this time, several letters appeared in 
the local press signed by UAW 
Committeemen, urging the citizens 
of Oshawa not to vote for me, imply¬ 
ing that I would make an inferior 
Councillor. 

I have served our membership for 
twenty five (25) years from 
Committeeman to 1st Vice- 
President. In the last election for In¬ 
surance Representative, I received 
5,700 votes after eight (8) years on 
the job. That vote count is almost a 
local record, a pretty endorsation for 
an inferior candidate. 

I complained to the Local execu¬ 
tive and the joint PAC. The letters 
stopped, after the group who was re¬ 
sponsible had an awfiil fight over 
what some of their members were 
doing. 

CARTOON 

A cartoon was circulated about the 
plant by the hundreds, making a joke 
out of me and my campaign, obvi¬ 
ously photo copied on company 


machines, because of the cost. The 
cartoon inferred that I should retire. 
This cartoon was not distributed in 
the Parts, North Plant, CKD, or Re¬ 
ject, where there is extremely high 
seniority as they knew it would be 
political dynamite attempting to 
force senior men to retire before they 
desire. 

What really “browns me ofF is 
that this cartoon was distributed by a 
Committeeman on the third (3rd) 
shift who is chairman of one of the 
caucuses. He was seen with a Com¬ 
mitteeman from the Truck Plant, 
who blames me because he ran an 
incredibly weak third in a district 
race in that plant. That claim was all 
rubbish too! Both Committeemen 
were seen pasting up the cartoon. 
They are also aware that I still have a 
daughter in school and that retire¬ 
ment now would cost be about 
$128.00 per month in lost pension, 
because of my age and credited pen¬ 
sion service. At the bottom of the 
cartoon it stated that I wanted to 
make $41,068. per year. That was 
put on the cartoon to make people 
jealous! The combined Oshawa and 
Regional salary is about $19,700. 

I was also phoned at home and told 
that my District Committeeman, 
who lives in Pickering, was going up 
and down the line with the cartoon, 
trying to get our Brothers and Sisters 
from Oshawa not to vote for me. Can 
you imagine? This man represents 
about 2,000 people and narrowly 
squeaked in, during the last election 
when one of his supporters from the 
Body Shop helped him get elected, 
by calling his opponent the most 
anti-union person that he had ever 
met. 

Can you imagine this pair having 
the gall to call anybody anti-union? 
When I got back to work one Brother 
told me that he picked up three times 
several of my signs placed about the 
GM plant, while other signs were left 
untouched. 

ELECTION COSTS — $5,000 

I took a leave-of-absence for two 
and one half (2 'll) weeks, that cost 
me over $1,000. in lost wages. Ads in 
the newspapers, literature, signs, 
distribution, etc., costs were about 
$4,000. The rest of the money came 
out of my pocket. While I was off 
work, knocking on doors, attempting 
to get votes, UAW elected Commit¬ 
teemen were going around the shop, 
urging our members not to vote for 
me. Their organized campaign to 
stop me from getting elected, never 
cost them a nickel! 

I took some of my election cards to 
a small businessman downtown and 
he had a fight with the Commit¬ 
teeman from the Truck Plant who 
was trying to pin up the cartoon in his 
shop. He also tried the same thing at 
a nearby barber shop, with similar 
results. 

There is only one pay cheque in 
our family and it took me two years 
to save up for this election. 

ROTTEN DEAL 

I believe these elected union rep¬ 
resentatives dealt me a rotton deal. 
Many other Candidates from both 
Caucuses ran and nobody interfered 


Notice of Plant Gate Collection 

for 

Italian Earthquake Victims 
December 19,1980. 

The Executive Board 


with their campaign. Some of my 
group wanted to start the same thing 
against their members but I said a flat 
no to that. I am glad because some 
members from both caucuses did get 
elected. They took a calculated risk 
of destroying all of our members 
chances of getting elected. 

I do not deny that I have always 
worked hard for my caucus in the 
union elections in the shop, the same 
as the other candidates who were left 
unscathed, did for their group over 
the years. This is the way union elec¬ 
tions should be. Fight hard for your 
group, but keep it confined to the 
union! 

This is the first time to my knowl¬ 
edge that elected union representa¬ 
tives have come right out in the open 
and went all out against a union 
sponsored candidate. This must be 
the last time that this is allowed to 
happen! A thing not well done! 

These elected union representa¬ 
tives have in my opinion, set political 
action in Local 222 back about fifty 
(50) years. Since I have returned to 
work people asked me how I lost. 
Everybody was so sure that I would 
make it this time. When I explained 
what was going on, they could not 
believe it! Most union workers per¬ 
ceive that this was a thing not well 
done. In the long run they will be 
remembered. The Union as a whole 
ends up the loser by this type of 
action. 

THANKS 

Despite all the hacking and bash¬ 
ing, I increased my vote by 22% and 
finished 10th, 8 to be elected with 
10,087 votes. I want to personally 
thank all of our membership, who 
were not taken in by the above type 
of dirty work and voted for me re¬ 
gardless. I also want to thank the 
many serious, decent members of 
both the democratic and autoworker 
groups who made up and took signs, 
distributed literature-, and helped in 
many other ways. Thank you. 

Fraternally, Jack Vaillancourt. 


NOTICE 

Due to the Christmas 
Holidays, there will be 
only one issue of The 
O&haworker for January 
1981. The deadline will be 
Friday, January 9, 1981, at 
4:00 p.m. to be distributed 
for Thursday, January 22, 
1981. 


Public Works 
Chairmanship 



By BRUCE McARTHUR 
Oshawa Alderman and Regional 
Councillor 

Just recently City Council ap¬ 
pointed me as its Public Works 
Chairman, taking over from our new 
Mayor Allan Pilkey, who for many 
years did a more 
than capable job 
as the previous 
chairman. To 
say the least I am 
sure that 
Oshawa resi¬ 
dence do read 
the newspapers 
and listen to the 
radio because 
overnight the 
phone calls 
started to come on concerns and 
complaints from Oshawa citizens. In 
1981 many serious decisions will 
have to be made. 

Should the Albert Street bridge be 
rebuilt to a modem standard or as 
one councillor wants to tear the 
bridge down and sell the land. 
Should the -city build an addition to 
the parking garage. Believe it or not 
the dam thing is full almost everyday 
now. 

You have to approve it this year 
(81) in order that you can proceed 
with the design then construction. 
This all means that by 1983 it might 
be completed. The demand for addi¬ 
tional parking in downtown grew by 
21 percent in 1980 and will hit 50 
percent in 1981 due to large offices 
location in our downtown. 

QUEENS HOTEL 

As most of you may have known 
the City of Oshawa owns the Queens 
Hotel. It is not much of a hotel, but 
one of the last that a working man 
can get a cool draft at a cheap price. 
The City purchased the whole area 
for the expanding and renewed, 
downtqjvn which is providing jobs 
and taxes. ; 

The Bell telephone will open their 
new downtown offices and some 
three hundred (300) more people will 
be looking for parking spaces. The 
hotel would only provide sixteen (16) 
additional parking spaces and some 


are saying that it should be tom 
down. For many in Local 222, a few 
drafts have been hoisted after union 
meetings over the years and the boys 
in the West Plant when it was going 
strong, use to make it from the Plant 
Gate in world record sprints and to 
demolish it would also have hun¬ 
dreds homeless. I am of the reluctant 
opinion that maybe we should leave 
it alone for awhile longer after all the 
people who run the place did a major 
remodelling job which must have 
cost $100. and repaired the broken 
windows. There is no place like 
home. 

OMB DECISION 

The Ontario Municipal Board re¬ 
cently handed down a decision on 
the GM property at the corner of 
Park Road and Philip Murray Av¬ 
enue. This has been a topic of dis¬ 
cussion, countless meetings and 
planning expense by the City in order 
to allow GM to expand in a restricted 
manner. 

The homes in the area would have 
been protected from even seeing the 
building by an expanded hill or berm 
with trees planted on it. The Ontario 
Government in the recent past gave 
money to Ford, Chrysler, and 
Massey-Ferguson in order to keep 
them in business or to locate plant 
expansion in Ontario. 

General Motors only wanted to 
continue to expand on property they 
have owned for some time, long be¬ 
fore any homes were built and at no 
cost to the taxpayers. Rumours re¬ 
cently circulated that the West Plant 
CKD operations might move to the 
Firestone Plant in Whitby which is 
closer to Oshawa but I dare say that it 
might have been considered to build 
a new CKD operation in the South 
Plant if the OMB had given the green 
light to a very reasonable solution as 
put forward to them by the City of 
Oshawa. 

The big push foreward in the 
1980’s is to help to create jobs for our 
citizens and not to take away jobs. 
This item is not dead but will He pur¬ 
sued with some vigour by the City 
and hopefully get those jobs that the 
OMB a branch of the Provincial 
Government is denying us. 


Zone 41 Midnights 


By PAT BROWN 
Committeeman 

I would like to take this opportun¬ 
ity to welcome all the new employees 
who have transferred to the North 
Plant and the Plastics Department. 

The Plastics De¬ 
partment has to 
be the dirtiest 
department in all 
of GM. The 
Supervisors in 
this department 
seem to let the 
safety of the 
workers come 
last. Whenever 
there is a tour 
going through 
the plant, they can always find em¬ 
ployees to clean the Department up 
and to put up a good front for the 
tour. 

The machines leak oil like it was 
coming straight from the well. The 
Maintenance Supervisors tell 
Maintenance to just get them running 
for now and we’ll fix them later. Per¬ 
haps we should tell the sweepers; 
who clean the offices ofWalker, Hol¬ 
land, Lastewka, Larmond and the 
President, that’s good enough we’ll 
do it tomorrow. Under Bill “70” you 
the employee can refuse to work in 
an unsafe working area. Maybe this 
is how to keep this department clean 
and the machines from leaking oil. 

The lunch room in plastics has 
been a mess lately. Some among us 


must think of the lunch room as a pig 
pen the way they throw things on the 
floor. Come on, let's keep this area 
clean. 

There seems to have been more 
articles in the Local press, of late, 
running down fellow union mem¬ 
bers. I don’t know where these 
employee’s heads are. We are here 
to fight the company not our Union 
or fellow elected Union members 

_ 


through the press. 

Let’s hope the new “J” car sells 
well, as this will mean many jobs for 
our area. x* 

The District Dance was well at¬ 
tended. Hope everyone had a good 
time. 

Finally, I would like to wish you 
and your families The Happiest of 
Christmas’ And All The Best For the 
Coming Year. 


Benefit Representatives 

SICK AND ACCIDENT BENEFITS 

Lloyd Clarke/Jack Vaillancourt 

SUB 

Harry Irwln/Tom Simmons 

PENSIONS 

Ted O’Connor/John Beers 

HEALTH AND SAFETY 

Ron Jackin non —truck plant, parts and service 
Roily Hagerman - body plant 
Paul Larkin — north plant, ckd, battery plant 
Howie Walker — a and b chassis 

The above mentioned representatives can be 
reached by calling 725-1759, or In-Plant 7072. 

The Health and Safety Representative for the North 
Plant—CKD — Battery Plant, can be reached by calling 
728-2352 or In-Plant 7575. 






Hour Credit Union JVeirs 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress" 


R.H.O.S.E* 

Start building your tax shelter today with a credit union RHOSP. The 
plan that saves on taxes while you save for your own home. Deduct up to 
$1,000 a year from your taxable income and get a competitive rate of 
interest on your deposit. 

Call your credit union today and get the facts you need to know We 
have the answers. A credit union RHOSP — The Plan of a Lifetime. 

• The plan that saves money for your own home. 

• The plan that’s tax deductible. 

• The plan that earns interest and builds for you. 

• The plan of a lifetime. 


; \ 


Because — you’re not locked in. The purpose of R.R.S.P. is for retirement but in the event 
of the unexpected you can turn to your plan for help. That's one of the beautiful things about 
an R.R.S.P. You don’t have to wait until retirement to use it. You can have more than one 
R.R.S.P. and you can begin your plans and end them whenever you choose. 


Credit Union R.R.S.P.’s feature: 

1) Competitive interest rates — usually 
higher than those offered by many 
other carriers 

2) No front end loading charge — 
no termination fee. 

3) No salesman’s commission 

4) No charge for switching to one of 
our plans from another. 

5) People behind the plans that care 
about your future independence. 


Because — it makes sense to begin your 
program early. Look at the chart below. It 
shpws how $1,000 a year put into a Regis¬ 
tered Retirement Savings Plan can help you 
look forward to a retirement that is happy 
and financially worry-free. 


SI,000 deposited 
each year for 5 yrs. 


10 yr$. 20 yrs. 30 yrs. 40 yrs. 


will grow to 
these amounts 
if growth rate Is: 

7*/. $6,153 $14,784 $43,865 $101,073 $213,610 

8% 6,336 15,645 49,423 122,346 279,781 

9°/. 6,523 16,560 55,765 148,575 368,292 

10% 0,716 17,531 63,002 180,943 486,852 


R.R.S.R 


4 




a 


DEADLINE 
DEC. 31 





The people 
with 

the plans 
erf a lifetime. 


•TRUSTEED BY CO-OPERATIVE TRUST COMPANY OF CANADA 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


Established April 2, 1936 

322 King St. West, OshawH, Ontario 
Telephone 728-5187 


Registered Retirement Savings Plans 

Savings Account—Deposit Account — Free Chequing -1-5 Year Term Certificate 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurai 
Money Orders • Travellers Cheques • Loan Protection Insurance • Moil Service • Payroll Deductions • Group Insurance Plan 
RRSP's • RHOSP’s • Impartial Advice • Insurance Counselling • Notary Service • Cheque Cashing • Daily Interest Account • Autocash machine 

Office Hours: MONDAY-THURSDAY 10 AM.-S P./M. / FRIDAY 10 A.M.-6 PM. 
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Chairman 

The entries for the 16th Annual 
Local 222 UAW Hockey Tourna¬ 
ment for the O’Keefe’s awards are 
starting to come in. Local 707 (Oak¬ 
ville), Local 527 
(Stoney Creek) 
and Local 1163 
(Ste. Therese) 
are among the 
first to reply. 
There have been 
other Locals 
requesting an 
entry form that 
have never been 
in our tourna¬ 
ment, such as the 
Toronto Van Plant. As in one of my 
recent articles in case you missed it, 
the date for the Hockey Tournament 
is Saturday, February 7th, and Sun¬ 
day, February 8th, 1981. There will 
be attendance prizes at the end of 
each game on Saturday, so try to 
keep this date open. 

HOCKEY TRIP TO BUFFALO 

Last year your Recreation Com¬ 
mittee had a few trips set up to go to 
Montreal to take in an NHL game, 
these trips fell through, as not 
enough people could be found to 
make it worth while. At the last Re¬ 
creation Committee meeting, after 
some lengthy discussion it was de¬ 
cided to try once this year to have a 
trip sometime in March to take in an 
NHL game. We are in the process of 
planning a trip, if possible, to leave 


on a Saturday in March to go to Buf¬ 
falo and return Sunday night after the 
game, hopefully this will be worked 
out in the next few weeks. 

“TRUCK PLANT SICK KIDS 
HOSPITAL” GATE COLLECTION 
AND CHRISTMAS PARTY 

The Annual Truck Plant gate col¬ 
lection for the Toronto Sick Chil¬ 
drens’ Hospital Christmas party 
amounted to over $2,579.00 with 
some closed envelopes plus Archie 
Bruce President, of the Truck Plant 
ten pin bowling league and some of 
the hourly rated employees chal¬ 
lenged members of Supervision to a 
Bowl-a-thone. Archie has not got a 
total but he believes it is close to 
$700.00. Nice going guys. 

On Friday, December 5th a 
number of Truck Plant employees 
went to Sick Children’s Hospital and 
along with Hospital staff had a very 
successful party for the children, 
there were 450 children in the hospi¬ 
tal, although not all attended the 
party all 450 children received a bag 
of candy and a truck plant T-Shirt, a 
few other goodies, balloons, a can of 
Pepsi, crests and they had a good 
time. We were very fortunate to get 
Gene Zahrabelny from shift 2 box 
paint, to put on ahalf hour children’s 
show, we also had clowns, and a 
number of puppets from Hamilton. 

This party could not exist if it were 
not for a great number of people help¬ 
ing. I would like to, on behalf of the 
children in this hospital to thank the 
following; 


NOTICE 

The advertisements in this 
paper are paid for by the 
Business concerned and 
are not necessarily en¬ 
dorsed by the Executive 
Board of Local 222, UAW 


l 

Reg. Whitney, of Pepsi, for donat¬ 
ing enough pop for all; Burger King, 
King St. West for their donations; 
Miracle Food Mart, Rossland 
Sqhare for candy; TRS, Bob St. 
Clair for candy. 

Rick Snell, Lloyd Pierson, Pat 
Thrasher, Roily Roy who give a lot 
of themselves both time and money, 
Duke Shaw who went with us to To¬ 
ronto and made a big hit with the 
children taking their pictures then 
giving them to the children, John 
Kinghorn, Mike Leveque, Tom 
Hoar and many others, and last but 
not least you the people in the truck 
plant, who donated enough money to 
make it all possible. 

From Toronto the Children say 
Merry Christmas and Thanks. 

On Sunday, January 4th at 5:00 
p.m. to 6:30 p.m. at Newcastle Are¬ 
na, an exhibition Hockey game is 
scheduled between the “Oshawa 
Ranch Steak House & Tavern Old- 
timers Hockey Team” and "John 
Ozzie Truck Plant Team”, admis¬ 
sion free, if you are loose drop in. 

This being the last issue of The 
Oshaworker of the year, the Recrea¬ 
tion Committee wishes you and your 
families A Merry Christmas and A 
Very Happy New Year. 


Recreation Report 


By RON GAY 



UAW Bowling League 


By LES MACDONALD 

Congratulations to Pauline Bell on 
a 345 single and Ron Fogal for a 342. 
Keep up the good bowling. I would 
also like to ask everyone filling out 
the score sheets to press a little har¬ 
der, as 1 get the second copy and 
sometimes have a hard time reading 
it. 

Also congratulations to Bryan 
Carey for a 386 single. Keep it up. 

This will likely be the last article 
before the new year. So on behalf of 
the Executive, we wish you and your 
family a very Merry Christmas and a 
Happy New Year. Safe driving dur¬ 
ing holidays. 

NOVEMBER 7, 1980 
HIGH TRIPLES 

Dave Murray 770, B. Schaffer 764, 
Hank Veenoff762, Ron Murray 749, 
P. Cormier 746, John Ford 742, Lou 
Selemci 735, Hal Ballem 722, John 
Redko 709, Ben Bracey 703, Rob 
Barker 703, George Hobin693, Tariq 
Shaikh 687, George Donnithrone 
681, Doug Marlowe 680, Bruce Gib¬ 
son 677, B. Carey 675, Murray 
Madill 675, Les MacDonald 673, K. 
Gibson 672, Roy McHugh 657, Jim 
Martin 655, Dave Moore 655, Wayne 
Mueller 654, Dennis Livingstone 
652, Jim Miechle 652, A. Masterson 
652, Connie Lockhart 650. 

NOVEMBER 14, 1980 
HIGH TRIPLES 

Murray Cobum 809, Bryan Carey 
803, Deb Tilk 770, Hal Ballem 759, 
John Blodgett 755, Pauline Bell 754, 
Ron Murray 750, George Don- 
nithorne 745, Pete Ruttan 733, Dave 
Moore 732, B. Schaffer 731, Rob 
Barker 729, Noel Ricketts 724, Steve 
Pollock 727, Jim Martin 725, Pete 
Morris 721, Harold Lowery 701, 
Fred Hogarth 699, Herb Pinkney 
697, P. Cormier 688, Darcy Chap¬ 
man 686, H. Rivers 684, Ron Fogal 
683, Hank Veenoff 698, Ron Jones 
670, Connie Lockhart 667, Ron 
Robertson 667, R. Leflamme 662, 
Jerry Gora 658, Abe Taylor 657, 
John Ford 655, Sandy Dignard 654, 
Lou Selemci 652. 

NOVEMBER 21, 1980 
HIGH TRIPLES 

Ron Robertson 812, Ron Jones 
755, Dave Moore 741, Jim Car¬ 
michael 737, George Oliffe 737, Harb 
Pinkney 737, Deb. Tilk 737, Harold 
Lowery 721, Lee Thompson 714, R. 
Leflamme 713, P. Morris 711, Noel 
Ricketts 716, John Ford 713, George 


Donnithorne 710, J. Martin 708, A1 
Cameron 705, M. Cobum 792, O. 
Cormier 684, D. Walton 675, S. Dig¬ 
nard 673, L. MacDonald 673, L. 
Selmeci 669, Doug Hodgson 663, H. 
Veenoff 668, F. Buller 658, Abe 
Taylor 656, B. Norton 655, B. Carey 
654, F. Kleinscimtit 653, R. Ruttan 
650. 

NOVEMBER 28, 1980 
' HIGH TRIPLES 

R. Murray 820, H. Ballem 782, 
Abe Taylor 754, B. Schaffer 751, D. 
Moore 748, A. Cameron 742, B. 
Carey 742, T. Harris 735, M. Bryan 
735, G. Donnothorne 732, D. Tilk 
727, R. Robertson 717, F. Hogarth 
709, F. Buller 704, C. Lockhart 699, 
R. Jones 696, G. Oliffe 686, Doug 
Hodgson 681, K. Livingstone 681, 
D. Revoy 676, L. Selmeci 673, D. 
Dzianna 669, D. Marlowe 668, T. 


By LILL BRAUND 

NOVEMBER 4, 1980 
HIGH TRIPLES 

Marg Fitchett 711 (273, 268), Maij 
Leddy 663 (283), Barb Smith 650 
(250, 204), Loretta Gourley 637 (201, 

219, 217), Vema Parker 637 (239, 
226), Ruby Rockbrune 602 (248). 

HIGH SINGLES 

Flo Panter 241, Reta Cobra 221, 
Lois Brown 217, Jacke Finn 208, 
Phyllis Clarke 206. 

TEAM STANDINGS 

Sexy Six 27, The Pussy Cats 23, 
Six Belles 18, Hits and Misses 16, 
WonderWomen 14, The Lemons 10. 

NOVEMBER 11, 1980 
HIGH TRIPLES 

Lois Brown 618 (237), Isabelle 
McFarlane 610 (228, 237), Joan 
Taylor 602 (243). 

HIGH SINGLES 

Phyllis Munroe 229, Olive Clark 

220, Flo Panter 210, Betty Ruther¬ 
ford 205, Ruby Rockbrune 203. 

TEAM STANDINGS 
Sexy Six 27, The Pussy Cats 25, 
Six Belles 22, Hits and Misses 18, 
The Lemons 14, WonderWomen 14. 


Shaikh 666, B. Gibson 665, W. 
Waugh 658, L. Livingstone 663, J. 
Ulrich 663, N. Ricketts 655, L. 
MacDonald 653. 

STANDINGS AS OF 
NOVEMBER 28, 1980 
“A” Division — Ron Murrays 33, 
Local 597 30, Barney’s Tavern 27, 
Bower’s Texaco 27, Country Strings 

26, Oshawa Lanes 21, Clark’s 
Plumbing 16, Admiral Optical 10. 
“B” Division — Hooker Chev 29, 
Pompeii Pizza 29, Tony’s Chickey 

27, Bob’s Towing 25, Thompson’s 
Photo 25, Ted’s Chips 24, Fountain’s 
Sunoco 21, Sabre Restaurant and 
Tavern 9. 

“C” Division — Safeway Stores 32, 
Old Boy’s 29, High Rollers 19, For- 
mokan Judo 26, Outcasters 24, Ron’s 
Skate Care 22, Guscott Plumbing 19, 
Bananas 11. 


NOVEMBER 18, 1980 
HIGH TRIPLES 

Phyllis Clarke 602 (218 , 223). 

HIGH SINGLES 

Betty Rutherford 238, Isabelle 
McFarlane 233, Reta Cobra 222, 
Lois Brown 218, Vema Parker 217, 
Betty Clark 217, Loretta Gourley 
214, Marg Fitchett 212, Ann Black 
208, Joan Taylor 207, Ruby Rock¬ 
brune 202, Joan Cannons 201, Jackie 
Finn 200. 

TEAM STANDINGS 

Sexy Six 29, The Pussy Cats 27, 
Six Belles 25, Hits and Misses 20, 
WonderWomen 16, The Lemons 15. 

NOVEMBER 25, 1980 
HIGH TRIPLES 

Marg Fitchett 670 (280, 239), Phyl¬ 
lis Clarke 665 (224, 211, 230), Barb 
Smith 661 (246, 224). 

HIGH SINGLES 

Vema Parker 224,223, Lill Braund 
221, Maij Leddy 221, Phyllis Munroe 
220, Jen Carey 214, Lois Brown 217, 
Lil McEachem 210, Ruby Rock¬ 
brune 209, Betty Rutherford 206, 
Marion Taylor 204, Joan Cannons 
202 . 

TEAM STANDINGS 

Sexy Six 30, The Pussy Cats 29, 
Six Belles 28, Hits and Misses 21, 
WonderWomen 19, The Lemons 17. 


LAW Ladies Auxiliary 27 
Bowling Mews 



Hockey Hot Box 

By LLOYD CLARKE 


With the high calibre of players 
performing in the UAW Hockey 
League, this year there has been a 
noticeable increase of early rising 
fans in attendance as the schedule 
progresses. This is greatly ap¬ 
preciated by the league, as the 
players seem to extend their ability 
for the benefit of the fans. 

Pete and Don Texaco, who are in a 
battle for first place with Starr Furni¬ 
ture, certainly turned on their power 
on November 30th, with a 4-1 win 
over Mattress Man. 

The ever dependable Rick Evans 
and Brian Keith gave Texaco a 2-0 
first period lead as their stalwart 
goalie Alvin Gray kept the foes at 
bay. 

Dough Crough increased this lead 
to 3-0 with the only tally of the mid¬ 
dle, stanza as the penalty minutes 
started to increase with referees 
Weatherby and Suddard doing a 
good job of keeping the game under 
control. 

Mattress Man finally broke 
through to ruin Gray’s shut-out when 
Rick Savoie scored at 11:59. Pat 
O’Dowd got this back for the win¬ 
ners in the final minute of play. 

In the 11:30 a.m. game, Starr Fur¬ 
niture held on to defeat a very ag¬ 
gressive V.S. Services 3-1 to retain 
their first place position by one point 
over Texaco. 

One of Starr’s blue line corps 
started them on the winning road 
when Murray MacKinnon scored on 
a picture play from Mike Noonan. 
Dave Robinson scored his third goal 
of the season to give Starr a 2-0 first 
period lead at 18:18. 

Botfi clubs tightened up defen¬ 
sively in the second period to elimi¬ 
nate any scoring, even though there 
were power play chances by both 
clubs. 

MikeJNoonan opened up Starr’s 
lead to 3-0 early in the final frame, 
while Tom Conahan broke Don Stur- 


rock’s bid for his second shut-out 
when he dribbled the puck through 
the pads to close the scoring. 

On December 7th, V.S. Services 
recorded their first win of the season 
when they edged out Mattress Man 
4-2 in the opening game. Paul Bedard 
drew first blood for Versa in the inti- 
tial period only to have Rick Savoie 
pot the equalizer at 7:50. V.S. Ser¬ 
vices gained a 3-1 lead before the 
period ended on goals by Dale 
Copithom and Tom Conahan. 

The second period proved to be a 
goalie’s battle as neither team could 
blink the red light. Tom Doyle closed 
the gap slightly for Mattress Man 
early in the final frame. However, 
with the score at 3-2, Dean Spence 
gave V.S. Services breathing room 
with an insurance tally at 15:19. 

With first place being at stake in 
the second game, the fans were 
treated to a real see-saw battle before 
Starr Furniture emerged a 5-4 winner 
over Pete and Don Texaco. 

Mike Noonan notched the opening 
tally for Starr at 1:40 of the first 
period, but Texaco came right back 
to take a 2-1 lead on goals by Kevin 
Haus and Rob Abraham. 

Starr started the middle stanza 
with a flurry as Noonan notched the 
equalizer while Murray MacKinnon 
gave his team a 3-2 lead. This was 
short lived with the ever dangerous 
Mark Blanchard tying the battle 
again for Texaco and Doug Crough 
shooting them in front at 18:09. 

At 15:37 of the final period, Mike 
Byrne brought Starr even again on a 
real second effort whjje Dave Le 
Blanc potted the winner at 18:06 on a 
pass from Murray MacKinnon. 

There are no games on December 
•28th, but the schedule for December 
21 st has Mattress Man facing Texaco 
at 10:00 a.m. and VrS. Services at 
home to Starr for the second game at 
11:30 a.m. 


t 


Truck Plant Mews 


By PAT THRASHER 
Committeeman, Zone 56 

Recently, many articles and signs 
have appeared in our local news¬ 
papers and on billboards saying, 
“BUY THE CARS YOUR 
NEIGHBOURS 
HELP TO 
BUILD.” The 
whole intent be¬ 
hind these signs 
and campaign is 
to make people 
aware that buy¬ 
ing Canadian 
made products 
will give foreign 
manufacturers a 
smaller share of 
the market, boosting employment in 
Canada. General Motors is a booster 
of this campaign, and I believe some 
of the highest executives of General 
Motors of Canada are on the commit¬ 
tee responsible for these ads and the 
selling campaign. 

The budget for this committee is 
approximately $25,000 with business 
and union both doing their share to 
boost the products built by their 
neighbours. The Ontario Govern¬ 
ment felt this was so important they 
are putting on a $30,000 campaign to 
inform the people through the news¬ 
papers, radio and television. 

A lot of the workers and super¬ 
vision in the plant are now wearing 
buttons saying, “Buy The Cars Your 
Neighbours Help To Build.” I believe 
this campaign is working and people 
are starting to purchase more and 
more Canadian made products. 
However, General Motors are say¬ 
ing in one breath, buy their products 
that are produced in North America, 


but the Company is buying a lot of 
their goods overseas. 

General Motors give out clocks or 
watches to employees with 25 years 
service, and looking at a clock re¬ 
cently I discovered it was made in 
Hong Kong. The cotton gloves that 
General Motors issue to employees 
in the plant are stamped, “Made in 
China.” The leather gloves tlfat 
General Motors issue to employees 
are stamped, “Made in Hungary.” 
The socket sets that General Motors 
issued on behalf of the United" Way 
are stamped, “Made in Japan.” 
Some of the engines General Motors 
use their trucks are stamped, 
“Made in Mexico.” A new bell boy 
system in the Oshawa Truck Plant is 
stamped, “Made in Sweden.” I’m 
sure there are Canadian operated 
companies that make this type of 
products. 

There is a lot more material in the 
plant that is purchased by General 
Motors of Canada with foreign labels 
stamped on them, but hopefully GM 
will endeavour to buy these supplies 
from Canadian manufacturers. 

The Oshaworker is mailed to the 
highest members of management at 
General Motors in Oshawa, and just 
maybe when they read this they will 
send their buyers out to search for 
Canadian made goods. It may cost 
General Motors a little more, but 
knowing that they have kept a Cana¬ 
dian on the job, it should keep in 
swing with the Christmas spirit, and 
maybe General Motors could put 
signs up in all their plants and live by 
the slogan, “BUY THE PRO¬ 
DUCTS YOUR NEIGHBOURS 
HELP TO BUILD.” 
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RodSPGun Chib 


By ROY FLEMING 


Vews & Views 
from Parts 


Your elected Union Rod and Gun 
Club Executive for 1981: 

President — Ed Shrigley, Vice- 
President — Bing Crosby, 
Secretary-Treasurer — Sharon 
Young, Sergeant-at-arms — Gus 
Mandryk, Trustees — Bus Michael; 
Knud Due; Marvyn Linton. 

Chairman Publicity — Roy J. 
Fleming, Target — Paul Young, 
Trap — Terry Trevail, Membership 
— Karl Anderson, Property — Jim 
Barnard, Casting — to be elected, 
Archery — Norm Rozon, Canteen — 
Frank Hood. 

There was an election for the Stan 
Ward Trophy to be announced at the 
Banquet — Oshawa Wildlife Dele¬ 
gates Knud Due, Bing Crosby, Bus 
Michael, Joe Worona. 

As this was the election of officers 
and a very strong executive was 
elected President Ed Shrigley 
thanked all the members who had 
worked so hard to make the Con¬ 
servation Club go ahead. The mem¬ 
bership in turn thanked Ed for his 
leadership. 

There was much discussion held 
about the Banquet Saturday April 
11th, 1981, Oddfellows Hall, Colum¬ 
bus, Ontario. Only 160 people can be 
accommodated. $9.00 a person, 
good grub, favours, presentation of 
trophies, dancing, fellowship, hope 
to see you there. Karl Anderson will 
have^your $1.00 membership cards 
ready for Christmas. 

As talk is cheap it takes money to 
run an aggressive conservation club. 
Here is what your $1.00 membership 
gets you: a membership in a strong 
conservation club. You can make en¬ 
tries into one of the many fish clas¬ 
ses. And may you win a trophy. And 
at the picnic a member will take 
home a motor, boat and trailer Fish¬ 
ing dos, companionship, your op¬ 
portunity to visit, an unspoiled con- 


By ED MALLOY 
Chairman 

Once again it is coming to the close 
of another year, and I might add, a 
busy one as our program is getting 
better known all the time, not only in 
the plant and the community, but 
from coast to coast. We get a lot of 
calls from other plants, factories, 
etc. for information on starting a 
program such as ours, and we are 
always happy to oblige. We also 
speak at different places and to 
groups about our program and how it 
works, and I might add it works 
strictly on a lot of co-operation from 
a lot of people, both union and com¬ 
pany, the only way it’s possible to 
work and have any amount of 
success. 

The seventies were big years for 
starting programs such as ours, but I 
know the eighties will be bigger as 
the disease of alcoholism continues 
to grow. You might get a better idea 
upon reading this item passed on to 
me, by my good friend, Claude 
Shields. It tells it as it is. 

IMAGINE SUCH A DISEASE 

If some new and terrible disease 
were suddently to strike us here in 
America — a disease of unknown 
cause, possibly due to noxious gas or 
poison in our soil, air, or water — it 
would be treated as a national 
emergency, with our whole citizenry 
uniting as a man to fight it. 

Let us suppose the disease had so 
harmful an effect on the nervous sys¬ 
tem that 5,000,000 people in our 
country would go insane for periods 
lasting from a few hours to weeks or 
months and recurring repetitively 
over periods of from 15 to 30 years. 


servation area with your family. 
There are other little goodies when 
you take the opportunity to partici¬ 
pate. 

If you are going to participate in 
the Target section and wish to be a 
member, your entry fee is $25.00 
once; $30.00 a year; $10.00 goes to 
OHA and $20.00 helps pay some of 
the expenses of being a target shoot¬ 
er. Target shooting Thursday eve¬ 
nings 7.00 p.m. until 10.00 p.m. and 
Sunday mornings 10.00 a.m. until 
1.00 p.m. If you need any more in¬ 
formation visit the Newcastle prop¬ 
erty at these hours. 

Archery indoor and outdoor fees 
$25.00 once plus $20.00 a year. If you 
wish to archery shoot call Norm 
Rozon 579-7038. All shooting events 
including the above plus trap is held 
at the Newcastle property. The 
evening draw was won by Gus Man¬ 
dryk. 

The Upper Canada Rifles who 
used the Outdoor Range this summer 
had a successful season. The win¬ 
ners were: High Aggregate, Dave 
Harris; Smooth Bore, Ron Johnson; 
Dry Ball, Tom Myatt. 

This section will be active next 
Spring. So if you’re interested give 
Dave Harris a call. 

As the year comes to an end this is 
the end for you to send your large 
Fish Entry P.O. Box 483, Oshawa, 
Ontario. And you may win one of the 
many trophies, the -Union Rod and 
Gun Club has been presenting since 
1938. January 1st starts another sea¬ 
son. And when you are ice-fishing be 
prepared to make a fish entry. I read 
in The Fish and Wildlife Review 
pamphlet there is no closed season 
on Pacific Salmon. Anglers can fish 
Coho and Chinook all year around in 
Lake Ontario and in the tributary 
streams except where there are 
sanctuaries. The creel limit is five 
salmon per day. 


Let us further suppose that during 
these spells of insanity, acts of so 
destructive a nature would be com¬ 
mitted that the material and spirtual 
lives of whole families would be in 
jeopardy, with a resultant 25,000,000 
persons cruelly affected. Work in 
business, industry, professions, and 
factories would be crippled, sabo¬ 
taged, or left undone. And each year, 
more than $1,025,000,000 would 
need to be spent merely to patch up 
in some small way the effects of the 
disease on families whose bread¬ 
winners had been stricken. 

Finally, let us imagine this poison 
or disease to have the peculiar prop¬ 
erty of so altering a person’s judge¬ 
ment, so brainwashing him, that he 
would be unable to see that he had 
become ill at all; actually so per¬ 
verting and so distorting his view of 
life that he would wish with all his 
might to go on being ill. 

The dread disease envisioned 
above is actually here. It is al¬ 
coholism. 

AGE IS YOUNGER 
The average age last year coming 
in our program was 32 compared to 
45 a few years back. We have a lot of 
people from 18 up. Age has nothing 
to do with a drinking problem. It’s 
encouraging to see the younger 
people recognizing the problem so 
early before too much trouble has 
come into their lives. 

MERRY CHRISTMAS TO ALL 
Again, from Dave Thompson, 
Don Powless and myself, have a nice 
Christmas and all the best in the New 
Year. If you are a person who has 


I see by the new Hunting and 
Trapping regulations if you are a re¬ 
gistered trapper you must have all 
your wild hides except muskrat tag¬ 
ged by a person from the Department 
of Natural Resources. I do not know 
if this will help the fur industry or 
not. Or will it be another deterent, in 
the prevention of predator control. 
Some regulations are a must others 
help the industry (fur) and others an¬ 
other time consuming effort, by the 
trapper or hunter. 

If all the pamphlets the Depart¬ 
ment of Natural Resources prints, 
and I read many, they are getting 
around to thinking or considering 
predator control, and predators are a 
problem. One of the comparisons the 
Department uses and having a ba¬ 
lance of deer to wolves is 140 deer to 
one wolf. Somebody must be joking. 
Where or when can you find 140 deer 
in a given area where there is not an 
abundance of wolves or coyotes. 

Most of the winter bird counts are 
taken in the Christmas holiday time 
in a given area by bird watchers. And 
the birds that are seen and identified 
is amazing. Some of these birds will 
probably not survive the winter but 
our Northern birds will be with us all 
winter especially if food and shelter 
are available. Some of the winter 
birds to look for are the Kinglets; 
Chickadee; Creepers and the 
Nuthatch. These birds are all small. 
But ever alert looking for insects. 

I often wonder how many million 
bugs pupa; and larvae these insect 
eating birds eat in a day. And if the 
world would become silent from the 
lack of birds and how long our trees 
would survive, if the small birds 
stopped eating insects. When 1 read 
books like Ploughman’s Folly and 
other books dealing with the little 
problems of everyday life and what 
can happen to us if the insect world 
took over. 


a problem with alcohol, don’t take 
that first drink — talk to somebody. 
AA meetings continue through the 
holidays, same time and place. The 
Alano Club House on Thornton 
Road North in Oshawa will be open. 
AA is listed in the phone book. Our 
numbers are listed elsewhere in this 
paper. Pinewood Centre is open. 

Do anything but take that drink. 
Good luck. 


Swaps 

Continued from Page 4 


FOR RCNT 


ROOM FOR RENT, by month. Quiet 
Simcoe St. N., quite home, abstainer, 
college student or working lady. Call: 
725-0813 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
f rienders. Available 24 hours a day. Call: 
579-1121 


By BURT BUSKER 
District Committeeman 
CHRISTMAS OVERTIME 
EQUALLY SHARED 

The majority of the Parts workers 
may well recall my position on 
“sharing” the Christmas overtime, 
prior to me becoming the District 
Committeeman 
in Parts and Ser¬ 
vice. To de¬ 
monstrate, I had 
refused to work 
the “Christmas- 
overtime” in 
1977, while the 
present Shift 1 
Committeeman 
agreed to work 
six (6) consecu¬ 
tive days. A past 
practice existed in Parts, whereas 
only a handful of people (6-7) 
employees including all union 
representatives were required to 
work for the entire duration of the 
holidays. 

As this “special” overtime prac¬ 
tice was set up to select only a few 
employees by classification and 
seniority, it would have taken a 100 
years before everyone was ever 
asked to work Christmas overtime at 
triple time. Upon being elected as 
District Committeeman, I made 
some changes as. I divided the 
Christmas overtime evenly between 
shifts, thus allowing more employees 
to work (approximately 80 to 100 
employees) on each shift. 

The overtime is usually evenly 
split for 1.5 days on each shift, this 
enables a worker to spend some time 
at home with his family during 
Christmas and New Years. More so, 
I believed that the Christmas triple 
overtime in Parts had to be shared 
among all union dues paying mem¬ 
bers, wherever possible. 

As a direct result of me changing 
the old past practice of working the 
Chrismas overtime, it may be noted 
that all warehouse attendants have 
been asked to work at least once by 
last year 1979. Historically, there 
have been two (2) separate overtime 
practices in Parts (No. 1 regular 
overtime whereas employees are 
asked to work by low overtime 
hours. No. 2 Christmas overtime 
whereas employees are asked to 
work by seniority order, while keep¬ 
ing separate overtime records. 

In making sure that everyone in 
Parts is given an equal opportunity to 
work the triple time at Christmas, I 
have included some employees in the 
1980-1981 Christmas overtime 
agreement who had never been 
asked to work before, or would 
otherwise never be asked to work. 
The reason why I am explaining the 
equally shared Christmas overtime 
agreement, is because the No. 1 Shift 
Committeeman has been going 
around in the Shop politically 
criticizing a good and fair agreement. 

I wonder if the Zone Committee¬ 
man involved would like to have the 
Christmas overtime agreement 
changed back again in 1981, to allow 
only (6-7) employees to work for six 
(6) consecutive days with him being 
part of it. 

DOUBLE SHIFT OVERTIME 

At times the company may request 
some employees to work a double 
shift on Saturday overtime. Most re¬ 
cently I was informed by the general 
supervisor that only twenty (20) 
employees out of the whole shift 
were needed to work a double shift to 
supplement the No. 2 Shift. The gen¬ 
eral supervisor informed me that he 
wanted to select the twenty (20) 
employees fairly, by low overtime 
hours, and he wanted me to agree to 
this, I said no for the following 
reasons. 

Any double shift overtime hours 
are not contractually recorded either 
marked for or against, therefore the 
same employees with having low 
overtime hours could be asked to 
work overtime, over and over again. 

I suggested to the general super¬ 


visor that if he wanted to select only 
twenty (20) employees out of the en¬ 
tire shift and do it fairly, he should 
ask the employees by seniority order 
and keep records. As I expected, the 
general supervisor did not want to do 
this, he informed me that he would 
then select his best twenty (20) work¬ 
ers on the No. 1 shift, or hoping to get 
an agreement from the Shift 1 Zone 
Committeeman. Don’t you think that 
there are more than twenty (20) good 
workers on Shift 1. 

NO WRITTEN AGREEMENT, 
AVO REQUESTING 
A JOB TRANSFER 

Ever since the warehouse at¬ 
tendant classification was intro¬ 
duced by my predecessor, it must be 
acknowledged that there are no writ¬ 
ten agreements ever negotiated by 
letter, allowing Dep. 1 employees to 
specify their desire to transfer within 
the warehouse attendant classifica¬ 
tion to different supervisors groups. 
In the past management have ver¬ 
bally accepted AVO’s re job transfer 
request within the warehouse at¬ 
tendant classification. 

As there are no written agree¬ 
ments, it sometimes happens that 
certain employees AVO are not 
being honoured. I personally feel 
that a written agreement on AVO job 
request within the warehouse at¬ 
tendant classification should be 
negotiated, thus given all Dept. I 
employees the right to transfer in 
seniority order. 

ATTENDING UAW 
COUNCIL MEETING 

I will be attending the UAW 
Intra-Corporation Council Meeting 
in London, Ontario, on December 8, 
9, 10, 1980. I will give you a full re¬ 
port on the outcome of this meeting 
in a later issue of The Oshaworker. 

DOING A GOOD JOB 

During the weeks that Zone Com¬ 
mitteeman Earl Ferguson was off 
work with sickness, Brothers Wayne 
Goring and Bill Zakorow fulfilled the 
duties of Committeeman and Alter¬ 
nate Committeeman in Zone 15. 
Having seen both Brothers in action 
while doing the Committeeman's 
job, I can assure the workers of Zone 
15 that we have two fine union repre¬ 
sentatives coming up, who are capa¬ 
ble of doing a good job. 

Both Wayne Goring and Bill 
Zakarow were responsible for settl¬ 
ing a number of grievances per¬ 
taining to withdrawal of a G-134 
grievance — receiving 8 hours pay 
grievance — correcting a Para. 65B 
Placement grievance improving 
lunch area with more tables location 
office. 

Correcting assignments for im¬ 
paired parking spots — commitment 
to have the company install a no 
parking sign on lot — better lights 
and the operation of the camera on 
the parking lot to protect the proper¬ 
ties of employees. Correcting a 
violation of moving more senior 
seniority packers from the packing 
benches. Management commitment 
to have an hourly rated employee 
present when audit checks are being 
taken on shift 2. 

I wish everyone a Merry Christ¬ 
mas and a Happy New Year. 



O ISALLK? fan UAR 


“But why doesn’t Dad do 
something about it besides sit¬ 
ting around blowing his top?” 


Substance Abuse Prograi 
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Ontario Labour 
lights for Jobs 


Ontario Can Work. That 
message topped the agenda 
when the Ontario Federation 
of Labour (OFL) met in Tor¬ 
onto late November. 

The Crisis 

The crisis we face was sum¬ 
marized by UAW Vice Presi¬ 
dent and Canadian Director 
Bob White when he addressed 
the huge crowd of protesters 
in Toronto October 18. “Thou¬ 
sands and thousands of work¬ 
ers and their families are 
now going through one of the 
most traumatic experiences 
anybody can go through in 
their lives. They are without 
jobs, many are on welfare, 
they are suffering the mental 
care costs, the health care 
costs, the effect on kids.’’ 

Nearly a half million men 
and women look for work in 
Ontario in vain, and more 
than half of them are victims 
of lay-offs. During the first 
seven months of 1980 alone, 
every single working day 1,000 
Canadians were handed pink 
slips. Too often companies are 
shutting down profitable op¬ 
erations only because they can 
make more money elsewhere. 

Labour Fights Back 

But UAW members are 
fighting back. Bendix and 
Houdaille workers staged his¬ 
toric sitdowns that forced 
management to yield on pen¬ 
sions, severance pay and 
health care costs. And La¬ 
bour’s militant October pro¬ 
test forced the Ontario Pro¬ 
vincial government to realize 
it has to do something, even 
though its proposals so far 
amount to tokenism and stall¬ 
ing. Workers are reinforcing 
that message with thousands 
of protest postcards. 

Buoyed by the success of 
the sit-downs and October ral¬ 
ly. Ontario unionists gathered 
at the “largest and best at¬ 
tended convention in OFL 
history’’ and worked out an 
emergency jobs program. 

“We are facing the largest 
economic crisis since the Great 
Depression,’’ warned Clifford 
Pilkey, President of the OFL. 
“The solutions of the 1950s and 
1960s are no longer applicable 
to the problems of the 1980s. 

“Organized labour and our 
allies in the New Democratic 
Party are often accused of be¬ 


ing inflexible and dogmatic in 
our approach to political and 
economic matters. But can any 
government be more dogmat¬ 
ic than one that stubbornly 
refuses to use the power of 
the public sector to stimulate 
economic recovery? Can any 
government be more dogmatic 
than one that continues to re¬ 
ly on the corporate sector to 
c.eate employment when plant 
after plant is closed down 
across this province by com¬ 
panies whose only considera¬ 
tion is for their shareholders? 

“The best the Davis govern¬ 
ment can produce is further 
concessions for the corporate 
sector. We now have the spec¬ 
tacle of free enterprise Tories 
frantically running around 
shovelling taxpayers’ money 
into company after company 
with no guarantees that the 
few jobs we have today will 
be around tomorrow . . . 

“From cutbacks in unem¬ 
ployment insurance at the fed¬ 
eral level to the starving of 
daycare budgets to the ero¬ 
sion of medicare in Ontario, 
social services are being dis¬ 
mantled or starved to death 
at a time when they are most 
needed. Labour fought for dec¬ 
ades to have these programs 
put in place, and we are pre¬ 
pared to fight to protect them. 

What We Need 

“What is needed is a major 
overhaul and restructuring of 
our system—a complete redi¬ 
rection of our economic poli¬ 
cies . . . we have gone past 
the point of conventional tink¬ 
ering.” 

OFL delegates debated and 
voted on a sweeping 15-point 
document on Shutdowns, Cut¬ 
backs and Layoffs. It demands 
strong measures, to be passed 
immediately “in this session 
of the legislature”, including: 

• The Right to Employment. 
Every worker should have the 
right to a job, including ne¬ 
cessary training and reloca¬ 
tion help when changing jobs. 

• Management Must Prove 
Justification for Shutdowns. 
This key measure would make 
each company justify any pro¬ 
posed shut-down before a pub¬ 
lic tribunal representing the 
community, government, in¬ 
dustry and labour. If the com¬ 
pany persists in shutting down 


an economically viable plant, 
the government should take 
over and operate the plant it¬ 
self. 

• Industry Must Bear Ini¬ 
tial'tosts of Change. Compan¬ 
ies must pay into a fund to 
help the community and work¬ 
ers recover from plant clos¬ 
ings. If that isn’t enough, the 
government should seize the 
company’s assets. 

Companies must cooperate 
with manpower agencies and 
the union. 

• Notice of Termination. 

Any group of ten or more 
workers laid off for at least 
eight weeks, no matter what 
the cause, should get six 
months notice and/or pay. 

• Severance Pay and Fringe 
Benefits. Every company must 
pay workers losing their jobs 
one week’s wages for each 
year of work on top of termin¬ 
ation pay, and must guarantee 
fringe benefits, transfer rights 
with full benefits, and a de¬ 
cent income until workers 
start new jobs. 

• Runaway Plants. The gov¬ 
ernment should punish run¬ 
away foreign-owned branch 
plants with special taxes and 
fines and even embargos on 
imports from the parent firm. 

• Bankruptcies. When a com¬ 
pany goes bankrupt, workers’ 
wages and benefits should get 
top priority. 

• Security of Pensions. 
Workers should have the right 
to accumulate adequate pen¬ 
sion benefits throughout their 
working lifetimes, even when 
they switch jobs. 

• Right to Strike on Tech¬ 
nological and Other Changes. 
Labour law must be changed 
so workers can re-negotiat^ 
and even strike, anytime, on 
all issues that could not have 
been foreseen when the col¬ 
lective agreement was signed. 

• Co-ordination and Analy¬ 
sis of Manpower. A re-vital- 
ized Manpower Commission 
should collect data and plan 
for future employment. 

• Skills Training. Training 
and apprenticeship should be 
mandatory, regulated and pri¬ 
marily funded by private cor¬ 
porations. 


1 ACE MOTORS CORP ft 

PUBLIC RELATIONS I 
••jfUBLICJNFg^DNj 



Can't you management types 
just tell it like it is for a 
change? 



Wilmot. Even though we're 
laying yOu off, you're still 
eligible for the employee 
buy-a-car discount plan. 


Real Cause 
For Tax Revolt 

“We have tens upon tens of 
millions of dollars lavished 
upon Big Business in this prov¬ 
ince. 

“If this money is supposed 
to be an investment in On¬ 
tario’s economy, then the tax¬ 
payers of this province have 
indeed received a poor return. 
The Tories and Liberals gave 
68 million dollars to Ford Mo¬ 
tor Company in exchange for 
the creation of 2,400 new jobs 
in Windsor. Within months, 
Ford closed its Windsor foun¬ 
dry putting 2,600 men and 
women out of work, a net loss 
of 200 jobs. 

“Ottawa and Queen’s Park 
gave Houdaille Industries 
$600,000 to modernize its Osh- 
awa bumper plant. This Octo¬ 
ber, Houdaille workers punch¬ 
ed their last time cards. And 
so it goes. 

“If there was ever real 
cause for a taxpayers’ revolt 
in this country, this is it. If 
public money is to be used to 
finance private industry, we 
want a share in the direction 
of that company and a share 
in its assets and profits.” 

—Clifford Pilkey, President 
Ontario Federation of Labour 



Health & 
Safety 
Report 

By HOWIE WALKER 

A & B CHASSIS PLANT 

Since taking over as Safety Rep for 
the Chassis Plant my main problem 
has been fumes. Some of these fumes 
are not just carbon monoxide but are 
•fumes from 
transmission 
oils, motor oils, 
brake fluid and 
paint fumes from 
the heat of the 
motor muffler 
and exhaust 
pipes. There are 
also fumes being 
blown down 
from various 
stacks on the 
roof, along with the Alpo fumes from 
the new paint shop. The information 
I get is that the only tests made are 
carbon monoxide. We have asked 
Dr. Jones if he can obtain informa¬ 
tion on the breakdown of these other 
fumes rising off the motor at C3 Test¬ 
ing. 

The other problems are boots, 
boots and more boots. As usual the 
government makes a big decision 
and then gets cold feet especially on 
the boot situation. 

There will be some mqjor changes 
in the “A” Chassis this next year 
with the new change of cars. Right 
now we have three (3) different com¬ 
panies working in the area, they are 
reinforcing fifty eight (58) columns 
on the first floor and sixty five (65) on 
the second floor. This work has to be 
done before change-over and co¬ 
operation is needed from the 
Brothers and Sisters working on the 
lines to the plant manager, as we 
need all the work in Canada we can 
get. This includes the construction 
workersvdoing the job. 

All th& Committeemen and Alter¬ 
nates have been briefed on the con¬ 
struction work being done so if you 
have any questions they can give you 
the answers. Remember there are 
things we will have to cope with 
when there is such a mitjor change. 

Since I came on the job I have 
found all the District Commit¬ 
teemen, Committeemen, and Alter¬ 
nates in both “A” and “B” Chassis 
co-operative and interested in resol¬ 
ving safety problems. 

Remember safety is everybody’s 
responsibility. If you have a safety 
problem do not hesitate to call. Wish¬ 
ing everyone a Merry Christmas and 
a Happy New Year. 



HO 

union 
meetings 


District 11 Report 


By BING CAMPNEY 

QUALITY — NO! 

After talking to several employees 
in the Reject area they are quite con¬ 
cerned about the quality of work the 
supervisors are shipping because the 
workmanship 
reflects back on 
them which is 
not fair. I was 
told that on more 
than one occa¬ 
sion the com¬ 
pany has shipped 
vehicles,to their 
respected deal¬ 
ers with repairs 
still to be com¬ 
pleted, if they 
have an agreement like that I would 
like to see it stopped because the re¬ 
pairs and the employment belong in 
the plants. 

One employee whom I had a dis¬ 
cussion with told me that 75 joljs 


which were rescheduled for Paint 
because of the uneven flow of paint 
on the exterior was terrible, they, the 
company, shipped to their dealers. 

Another employee told me when 
he was down East on vacation he 
spotted a Ferry which was docking 
and was loaded with General Motors 
Trucks. He hastened to meet the 1 
dealer who he knew, receiving them, 
to tell him that he helped build those 
trucks in Oshawa. 

After telling his friend this, the 
dealer responded, “I would not be 
too proud in saying that, because 
they were getting nothing but crap 
the last while from Oshawa”. 

My personal conversation with a 
gentleman here in the Motor.City led 
me to write this article. He told me 
that he purchases a new truck every 
two years from General Motors and 
eaqh year his vehicle was coming to 
him in worse shape than before. He 
informed me that his latest purchase 


a 1981 Silverado half ton was a mess 
from the paint to the numerous small 
screws missing from inside the in¬ 
terior. The dealer now has the truck 
in their possession and will be getting 
in touch with General Motors about 
this. 

The Paint problems can be resol¬ 
ved by telling the supervisors on 
Shift 1 and 2 to leave the paint in¬ 
spection up to the inspectors, that is 
what they are getting paid for. If they 
are not happy trying to be a super¬ 
visor then maybe they should trans¬ 
fer into inspection. 

No, that would not be fair to the 
inspection department. About the 
missing screws or missing small bolts 
or something not being tied down, I 
blame this on supervision also. Many 
times when an inspector is inspecting 
his job and he finds one or anything 
like the above mentioned not written 
up on the Repair Card he will report 
it to the repairman without writing it 


up. The repairman if he is not busy 
on another truck will repair it right 
away, if he is busy then the inspector 
will leave the card laying flat on the 
hood so the job cannot be shipped. 

Supervision in the quest to beat 
the other shifts quantity will stand 
the card up and a driver will pick it up 
and drive it to shipping. The inspec¬ 
tors and the repairmen are a working 
team and a good one, but if super¬ 
vision will not leave them alone then 
it is little wonder we are shipping bad 
jobs. 

Another reason I think there is a 
decline in our audits is that we are 
taking too much inspection away 
from the Inspection Department. 
Like hood fits, door fits, tail gate fits,, 
engine and trans. oil checks, all of 
these jobs used to be inspection 
work, now they are being Repaired 
and bought off by repair men. 

Many times I have said the com¬ 
pany will try and rid themselves of 


Chassis and Hardware line inspec¬ 
tors because of the work load being 
put on the Production Repair People. 
Where is it going to stop? Who 
knows. 

There is no sense saying “Well 
Chrysler and Ford have, the same 
problem. You don’t work at Chrsyler 
and Ford, you work for General 
Motors and the quicker you under¬ 
stand it the better it will be for us and 
our buyers. 

Everyone knows how I feel about 
buying Canadian and moreover the 
product you build. You say stop 
foreign cars from flooding our mar¬ 
kets, well let me tell you, if General 
Motors do not soon round up all of 
their “Half Baked Supervisors” and 
give them an education on how to 
build a better truck and drill into their 
thick skulls, they are not repairmen, 
they are not inspectors, they are not 
assembly workers! We will then all 
survive these troubled times. 
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Truck Plant 
Topics 


By ART KIMBLE 

Alternate Committeeman Zone 26. 

Everything seems to be running to 
full capacity in the Truck Plant right 
now, as many Saturdays are 
scheduled for both shifts. 

Although, if you believe in what 
your read in the newspapers, the au¬ 
tomobile industry would look mighty 
bleak. 

Automation seems to be the com¬ 
ing thing, that is going to damage the 
automobile industry as these robots 
don’t need holidays, they do not 
need reliefs and they never get sick 
and this is right up the big com¬ 
panies’ alley. The big drawback to 
this is, these man-made monsters do 
not spend any money or buy cars, so 
this is not going to help anybody's 
economy. 

AROUND THE ZONE 

Speaking of robots, I do not know 
who is putting the batteries in Bob 
Sholdra, but I think Vic Prata better 
check them out because this super¬ 
intendent is acting funnier every time 
i,I see him. 

For example last night shift, 
Sholdra was walking down the cross 
chain conveyor from West to East, 
when all of a sudden he stopped 
about a job length away from me and 
maybe twenty five (25) other work¬ 
ers, and rolled up his shirt sleeve on 
his left arm, and began to try and flex 
his bicepts to everyone. 

He then ended up at the end of the 
line and started waving in a manner 
of those people who supported John 
Sewell in the City of Toronto elec¬ 
tion. I do not know who this guy was 
trying to impress, but from what I 


heard and saw he made a lousy job of 
it. 

Whoever gave this superintendent 
his clout had better take it away, for 
everybody’s sake. But I guess it 
takes all kinds to make up this world 
of ours. 

MATERIAL HANDLING 

Many transfers have been hon¬ 
oured to Material Handling from 
production all over the plant and I 
would like to welcome these people 
to our Zone. Whoever told Stu Sharp 
he could combine driving and receiv¬ 
ing on overtime, gave him some bad 
information. I understand all grie¬ 
vances filed on this violation are 
going to be resolved in the Union’s 
favour, which some Brothers wilj be 
glad to hear. 

CAFETERIAS 

The three cafeterias were put in 
the Truck Plant as a service to the 
workers and in most cases everyone 
seems to be satisfied. Lately I have 
been receiving the odd complaint 
about some Brothers having to wait 
too long to get served when they are 
on their relief, as they only get 15 
minutes and they do not want to 
spend 10 minutes of this time stand¬ 
ing in line to be waited on and I can 
understand this. Myself I receive 
real good service at the Motor line 
Cafeteria and I am sure no com¬ 
plaints come from here. Although 
this is a TRS problem, I just thought I 
would mention it. 

Remember if you have a problem, 
call your committeeman, it is yoUr 
right. 


V 

Zow* 31 views 


By HAROLD ROLLS 
Committeeman 

After reading the latest editions of 
The Oshaworker, it is more than ap¬ 
parent that management has been in¬ 
structed to delay the resolution of 
problems. In my 
opinion, the 
word has come 
down “Make 
union reps utilize 
the grievance 
procedure, and 
extend every¬ 
thing to its 
longest time 
limits.” I won¬ 
der if this word 
has been sent out 
by the in-plant labour relations in an 
effort to justify their own existence. 
The company preaches austerity and 
at Ae same time trains personnel to 
respond with a total negative attitude 
to every request by the Union. 

District Committeeman, John 
Caines for instance, is being tied up 
at second step and special shakeout 
meetings with problems that should 
never reach a written grievance 
form. 

HEALTH AND SAFETY 
We have had a lot more exposure 
to a safety representative since 
Brother Howie Walker was put in 
charge of the chassis building. This 
doesn’t detract from the job Brother 
Roily Hagerman did. It is a plain fact 
that all of the body shop and all of the 
chassis was just too much area for 
one safety man. Our Local Union 
recognized this as a problem, and 
corrected it in the last set of negotia¬ 
tions. At the time I write this, we 
have three Casablanca type fans in¬ 
stalled over the C3 test area on the 
number three flattop. They were in¬ 
stalled during the week of November 
24. The long ago promised pent¬ 
houses are to be completed the sec¬ 
ond week in December. I am glad 
that some progress has been made in 
this area, before someone im¬ 
plemented the provisions of Bill 70. 

READING MATERIAL 
It is not my job to promote books. 


but I am reading a good one now. I 
bought my copy at a neighbourhood 
store, and it is called On A Clear Day 
You Can See General Motors. The 
various critics employed by major 
newspapers have some eye opening 
comments. To quote the Chicago 
Tribune, they said it is “A devastat¬ 
ing chronicle of high-level mis¬ 
management, stupidity, insensitivi¬ 
ty, and near criminal unconcern for 
the public.” The Boston Globe says 
“This book is the most devastating 
indictment of modern day American 
business by an insider I have ever 
read. ” All I can add to that is read the 
book, then look look around. If your 
supervisor and his supervisor are not 
part of the solution, they must be 
part or all of the problem. 

COMMITTEEMAN PICKS 
ON SUPERVISOR 
I was told by labour relations and 
upper level supervision in the “A” 
system that I was picking on certain 
supervisors. It is ironic that I was in 
the hospital when one of the super¬ 
visors in question was suspended 
and transfered. Well Danny, you 
have a brand new start. Life will be 
exactly what you make of it. I think 
the Union should have verification 
that you did in fact lose pay and I also 
think a years probation would have 
also been in order. Kind of a light 
penalty for hitting an hourly rated 
employee. 

CHRISTMAS HOLIDAYS 
December 21st is Turkey Day. 
You will receive eight hours pay for 
this Sunday, providing that you qual¬ 
ify. Make sure that you work your 
last scheduled shift prior to, and your 
first scheduled shift after. My alter¬ 
nate, Brother Bill Penberthy and 
myself wish to extend Seasons 
Greetings to all Brothers and Sisters 
and their families. May you all have a 
safe and enjoyable holiday: I would 
like to thank all the reps at the hall 
and the benefit reps in the plant for 
the help and co-operation over the 
last year. Also a special thanks to the 
office girls for the various jobs that 
they have done for me in 1980. 



We Support the Committee for. 


i 


f 


Buy the cars 


your neighbours 
. help to build! 






Are you interested in having car imports limited?lf so, mark the 
ballot below and return to your committeeman or the Union Hall. 

Yes □ 
No □ 


Department 69 Mews 



By AL O’DONNELL 
Committeeman, Zone 48 

HEALTH & SAFETY 

There are some outstanding and 
still to be resolved safety disputes 
in the 49 zone. For example, the 
Metal Finish area is an area in which 
I have argued is 
unsafe off and on 
for four years. 
As a result of 
some health and 
safety com¬ 
plaints which 
were filed the 
company did add 
some ventilation 
in that area 
which was not all 
we wanted, but 
didn't do too bad of a job. 

Shortly after the ventilation was 
installed, vents were cut in the duct¬ 
work ahead of the Metal Finish 
booth which slowed the fresh air to 
next to nothing. When we came back 
after changeover this year, the venti¬ 
lation we had won through the grie¬ 
vance procedure was tom out al¬ 
together! The dingmen are swallow¬ 
ing the dust all over again, and who is 
to say how it has affected their health 
over the years. 

Union Safety rep. “Howie” 
Walker assures me he will see to it 
that proper ventilation is installed in 
that area or his name isn't “Iron¬ 
side”. Brother Walker also assures 
me that the warning device on the 
express line will be in place shortly. 
We have only been fighting about 
that one since November 1977. He 
has also been after the company in 
regards to the fumes in the “C3” 
area, and to date three fans have 
been installed, and we are after them 
for more and better ventilation. 


CHANGES FOR THE “J” CAR 

A lot of people are concerned in 
my area in regards to what changes 
will be made, what jobs eliminated, 
who is going where, after the big 
changeover in '81. We will be having 
a number of meetings with manage¬ 
ment to come to an agreement. We 
have not been informed as to what 
jobs are being eliminated, or how 
many different changes will be made. 
Management was quick to come to 
us when the reinforcement of over¬ 
head beams was being discussed. 
They needed the Union’s help to 
keep peace in the place while the 
sparks are flying around. 

It seems to me they should put 
their management’s rights fixation 
aside and come to us with details and 
plans for the “J” car. Any agree¬ 
ments or plans as far as I’m con¬ 
cerned will be discussed with the 
workers on the floor, and seniority 


will be the governing factor in any 
consideration of who gets what job. 

HOLIDAYS — PARAGRAPH 90 
OF THE MASTER AGREEMENT 
To be eligible for all paid holidays, 
including Christmas holidays, you 
need to be a seniority employee, hav¬ 
ing attained your 90 days. If, for 
example your 90th day was De¬ 
cember 22nd, you would be eligible 
for all holidays in the Christmas- 


New Year’s period. In this example 
you would not receive pay for “Tur¬ 
key Day” — Sunday, December 
21st. 

The Christmas Holiday period this 
year will be from and including De¬ 
cember 24, 1980 to January 4, 1981. 
There are eight paid days in this 
period. 

I wish everyone A Merry Christ¬ 
mas and A Happy New Year. 


Letter to the Editor 


Dear Sir: 

Recently Nels Wilson issued a 
challenge for debate on the tag-relief 
system and I am prepared to accept 
that challenge through this venue. 

Unlike Nels Wilson, my Union has 
approached this issue in a responsi¬ 
ble, dignified, business like manner 
in order to protect the interests of not 
only our membership, but those of 
General Motors as well. 

Mr. Wilson states in his article all 
GM assembly plants, other than 
Oshawa, in Canada and the USA, 
have the tag relief system. This sir, in 
my opinion is incorrect as for a good 
many years now we have had the tag 
relief system implemented in the 
North Fabrication Plant Plastics Di¬ 
vision in Oshawa, since Steve Nimi- 
gon was Chairman. Just to give you a 
couple of assembly line operations 
we do, we assemble radios and wire 
and harness assemblies in the North 
Plant. My Union, along with GM 
management found at that point in 
time, that it would be beneficial to 
both parties to implement tag-relief 
in this division. 

Wilson would have us believe the 
current slump in the auto industry is 
directly related to the tag-relief sys¬ 
tem on our assembly lines. You, 
Nels, might think the assembly line 
worker is gullible, but I can assure 
you I am not. Any primary school 
child in this city can tell you that we 
are facing stiff competition from 
foreign imports. 

Also, they have discussion on sub¬ 
jects like this in “Show and Tell’ in 
kindergarten now. They might also 
explain to you that the inflationary 
trends ,set by our governments in 
concert with the oil industry might 
just have something to do with it. 

It is true GM approached the 
Union with a proposal to implement 
the tag-relief system in the Truck 
Plant. I believe that my Union very 
thoughtfully considered this prop¬ 
osal to implement the tag-relief sys¬ 
tem, but after very serious consider¬ 
ation on hearing what the production 
line worker thought of it, rejected 


this proposal on behalf of the mem¬ 
bership. 

The production line worker felt 
that it was not asking too much to 
retain the present relief system of 
two 10-minute breaks over an eight- 
hour work period, to be enjoyed with 
his work mates. I believe that it is 
bad enough that they have to work 
belly up to the line at a tremendous 
gruelling pace at repetitive boring 
jobs and then Wilson expects them to 
take their breaks without the 
companionship of their fellow work 
mates. 

Wilson states they know, referring 
to various politicians in the area, that 
the company proposal is better than 
the relief system we have. Nels, you 
have not worked on the line for so 
many years now, I believe you have 
forgotten what a good day’s work is 
really like. I for one, just shudder at 
the thought of having to go belly up 
to the line, as I can well recall what it 
was like. For this reason I have no 
hesitation in supporting the produc¬ 
tion line workers’ struggle to retain 
the present and superior relief sys¬ 
tem. 

When facing declinary production 
line quotas, the line worker is con¬ 
cerned about the layoffs. They in¬ 
form me when you receive no re¬ 
muneration for the first week, and a 
substantially reduced benefit for the 
remainder of the time, plus the has¬ 
sles that go with it in these times of 
unemployment, are not all some 
people would try to lead us to be¬ 
lieve. But of course you Mr. Wilson, 
would not realize this, as it has been 
years since you faced unemploy¬ 
ment. 

You Mr. Wilson, think by creating 
employment for a handful, versus in¬ 
terrupted employment for 
thousands, is the best interests of our 
membership. I tell you this — all hell 
will freeze over before we the majori¬ 
ty, will give up our struggle to keep 
our jobs and relief systems. 

Doug Marlow, 
Local 222, 

GM Unit. 
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Santa Doesn’t Boycott 
J.P. Stevens Anymore 


If you’d like to buy a friend or rela¬ 
tive a J.P. Stevens product for 
Christmas, don’t worry. The boycott 
of products made by the viciously 
anti-union textile manufacturer 
ended last October, with a resound¬ 
ing victory for workers trying to or¬ 
ganize the company. Stevens finally 
signed a labour agreement with the 
Amalgamated Clothing and Textile 
Workers Union (ACTWU), ending 
the union’s 17-year struggle to 
unionize the company, one of the 
longest and bitterest campaigns in 
the history of organized labour. 

CONTRACT APPROVED 
This fall, at a meeting in a school 
gymnasium in Roanoke Rapids, 
N.C., 900 jubilant Stevens workers 
approved a two and one-half year 
contract covering some 300,000 
workers at seven plants in the area. 
Similar contracts were won at three 
other plants. 

The victorious workers had every 

UAW CHRISTMAS MESSAGE 
When you are eating your Turkey, 
or 

Drinking your Christmas Cheer 
“Remember” that a child was 
“once” born here 
“HIS” Birthday is celebrated for 
two thousand years 
and men will see him reappear 
The Child is known to be a King 
Was born to die, to free men from 
sin 

On Christmas Eve, born in a 
Manger, where he lay 
no “palace”, but in a “Stable” 
surrounded with hay 
A Child to rule all heaven and earth 
It was in Bethlehem where he had 
his birth 

He “thought” men to be of “peace” 
and “love” 

To share gifts with who’m, who 
have not enough 

Remember, when you sit around the 
Christmas tree 

It’s not Santa’s birthday, but the 
child “Jesus” you see 
In Revelations all Kingdoms and 
Nations “shall” fall 
Except the Kingdom of Jesus, 

Merry Christmas to all. 

Written by 
Burt Busker 


reason to celebrate. The contract 
means the triumph of all working 
people over the company called “the 
number one labour law violator” in 
the United States. Beyond the fact 
that Stevens workers haVe earned 
low wages, toiled long hours and 
often developed “cotton-lung” dis¬ 
ease from poor conditions in the 
mills, the company flagrantly disre¬ 
garded labour laws and fought the 
union’s organizing effort. Stevens 
was cited 22 times by the National 
Labour Relations Board for viola¬ 
tions. 

The contract will extend to cover 
any of the other 70 Stevens plants the 
union can win representation at. The 
company will also pay about $3 mill¬ 
ion as compensation for wage hikes 
withheld in a devious attempt to 
punish the workers voting for the 
union. 

The union won its victory over 
Stevens through a combination of 
methods. First, was the six-year 
nationwide boycott of all Stevens 
goods. 

The tide really turned for the union 
with their “corporate campaign” to 
put pressure on companies that do 
business with Stevens or that have 
Stevens directors on their own 
boards. Since the campaign’s start in 
1977, the campaign forced the 
powerful Manufacturers Hanover 
Bank to drop two of its directors who 
were also Stevens directors, and 
made the New York Life Insurance 
Company remove Stevens chairman 
James Finley from its board. 

VICTORY AT LAST 

But the final blow came when the 
union used its muscle against the 
Metropolitan Life Insurance Com¬ 
pany. Holding $97 million of Ste¬ 
vens’ $226 million in long-term debt, 
Metropolitan Life could exert a great 
deal of influence. Pressure from 
Metropolitan Life’s chairman finally 
forced Stevens to do what it should 
have done 17 years ago — agree to 
give Stevens workers the right tojoin 
a union. 

This historic agreement will do 
even more than bring a better life to 
the workers in Stevens plants. It will 
give a big boost to all union organiz¬ 
ing through the South. 


Truck Plant News 


By GENE BERGERON 
Zone 53 Committeeman 

As I mentioned in my last article 
some transfers were being honoured 
to some of the more preferred areas 
like CKD, Parts, Material Handling, 
etc. All the transfers are selected by 
the employment office and are hon¬ 
oured by seniority via paragraph 62 
of the Master Agreement. 

Paragraph 62 enables employees 
to move from department to depart¬ 
ment as openings occur. As most of 
you know almost all the departments 
rely on Paragraph 62 to fill any open¬ 
ing they may have, which is benefi¬ 
cial to the membership. Like every¬ 
thing else there has to be an excep¬ 
tion and in this case the exception is 
Inspection. 

Most of Paragraph 62 is designed 
to allow us to move freely by senior¬ 
ity. The only part of Paragraph 62 
that I do not like is the last five or six 
lines which include secondary open¬ 
ings that result from the honouring of 
a transfer. The secondary opening 
gives the company the right to fill 
that position with anyone they 
choose. In my opinion this is very 
discriminatory and anti-union. 

Fortunately for us most depart¬ 
ments honour transfers and forget 
about the secondary opening bull. 

As 1 mentioned Inspection is the 
exception and in the Truck Plant one 
supervisor in particular, “Ron 
Parker”. This character likes to 
dominate his fellow supervisors and 
pull all the strings in regards to In¬ 
spection, and by doing so, he creates 
a great deal of animosity. 


This guy likes to fly right over 
most of Paragraph 62 until he gets to 
the part he likes, then he checks his 
air-speed and lands in an area that 
causes everyone the most 
embarrassment. The person he 
selects is automatically branded and 
the person with a transfer«on file is 
left frustrated. 

Maybe this is why top manage¬ 
ment has bypassed him for promo¬ 
tions, they believe in secondary 
openings and choose the person they 
feel has the best qualifications and 
causes the least trouble! 

SPINNER 

As you know, it is very easy to 
pick up a nick-name, especially if it 
suits the individual. On production 
we have a general supervisor that 
everyone has started calling Spinner, 
“even his own supervisors”. When 
people mention him now, they say 
“less Spinner Cassellman”. 

Spinner believes that everyone is 
the north end of a Jack Ass travelling 
South. If you disagree or challenge 
him on anything he takes offense and 

says this person is a-. He has 

stated openly that he carries a grudge 
and he never forgets. He believes in 
discipline for the most minor offense 
simply because if an individual has 
something on their record he can 
hold it over them like a club and force 
the individual to submit to his way of 
thinking. Well Spinner, it just will 
not work your way, we have had 
enough. You are only as good as the 
people want you to be, and they sure 
as hell do not want you to score any 
points with your attitude. 



Paying For Imports 
With Our Jobs 
Is A Price We Can’t Afford 
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End of a decade 


By JOHN KOVACS 
Committeeman Zone 54 

Most Union representatives go 
through a year with much confront¬ 
ations as they combat management 
on a daily basis. After a while it be¬ 
comes routine. It 
does not matter 
what you are do¬ 
ing, there is one 
time of the year 
ineveryone’slife 
when we all like 
to forget and also 
forgive. That 
time is Christ¬ 
mas. The end of 
this year of 1980 
is a little more 
significant for me. It closes a decade 
for me, as I became active in our 
Union at the early part of 1970. In 
19721 became the Recording Secret¬ 
ary of the Bargaining Committee, 
and watched four chairmen come 
and go. Our present chairman is the 
fifth one I am serving in the same 
capacity. 

As you see this article will not be 
the usual hard-hitting mean streak 
type I am accustomed to. As I said 
before this will be the last issue in 
1980 and it is Christmas. You can 
rest assured that after the holidays I 
will be back in my old mean form 
emphasizing on management’s short 
comings and publicizing all the injus¬ 
tice which our people encounter 
from time to time. That is the way it 
has been and that is the way it will be. 

THANK YOU 

When you are outspoken, some 
time you cannot help being controv¬ 
ersial, whether you like it or not. If 
you are one of my readers you know 
what I am talking about. This past 
month I have received a great deal of 
response some good, some bad, but 
it was mostly very favourable. I want 
to thank you all from the bottom of 
my heart, for your kind phone calls, 
your more than kind letters and your 
reassuring handshakes. People like 
you make this job ail worthwhile. 
Many of you asked me not to change, 



and let me assure you that I do not quantity, so if you are interested do 
intend tc^ At least “’til I’m in. the not wait too long. It is an excellent 
kitchen Pwill be putting up with the way to meet your fellow Brothers 
fire”. ' and their spouses from the Chassis 

DISTRICT DANCE P lant 

On January it, 1981, our Chassis hN CLOSING 

Plant will have the annual District As the year is closing, we are all 
Dance which is held in our Local looking forward to the Christmas 
Hall. The tickets are on sale as you holiday season. This is the time 
read this article, and each commit- when we all get together with our 
teeman on both shifts received 26 families and celebrate the Birth of 
tickets to sell. It cost $7.50 a ticket Christ. To the Christian People it is 
and it gives you and your escort a the most meaningful holiday of them 
passage to the dance and also a good all. 

supper, put on by the Ladies Au- To all the Chassis Plant 
xiliary. If you are interested, contact Employees and their families, and to 
Don Reed, Amby Ferren and John all my readers on behalf of my wife 
LeSurf on Shift 2 and A1 Webb, Or- Louise and I, a very Merry Christ- 
ville Faught and myself on Shift 1. mas and a God Blessed Prosperous 
The tickets are in a very limited Happy New Year. ' 


Department 63 & 64 

By DON WHALEN, visor will stop doing this. Believe it 

Alternate Committeeman. Zone 18 or not, it has caused a lot of problems 
As an opening remark, I would like f° r us Union Reps, ahd I am sure I 
to thank once again everyone who am not just speaking for my area so 
supported me in the recent OFL this has been a plant wide problem, 
convention election. A complete OnDecember21st, Sunday,which 
rundown of the is traditionally known as Turkey Day 
convention is this year, we will be receiving eight 
forthcoming. (8) hours pay at straight time. To be 
Asmostofyou eligible for pay you must have ninety 
have probably (90) days and you must work the day 
heard by now, before and the day after, seeing that 
we will be work- this Saturday prior to Turkey Day is 
ingalotofSatur- scheduled, the eligibility day will be 
days in January Friday, but if you tell your super- 
and February, visor you will be in on that Saturday 
However, it and do not show up, this could create 
makes you won- a problem. In conclusion I would like 
der what is going to take this opportunity to wish each 
on. First you hear rumours that there’ anc * everyone of you a Merry 
are no orders for cars and we will be Christmas and a safe and Happy 
facing big layoffs then all of a sudden Netv Year, 
all these Saturdays. 

Not even our bosses’ boss know 
what is going to happen next, but 
hopefully things will improve. Hope¬ 
fully now that there is some available 
overtime, people that are just show¬ 
ing up at work for a double shift 
without being asked by their super- 
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